OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORM 
. ATTORNEY 

Name: HaUj - A Anorve _ Date of Request: /i-24-1/1 




City Attorney Branch/Section: Crimlnal/SNAG 


Outside Title/Position: GcOTnission e3f . 


Outside Employer Name and Address: 
City of Long Beach 
Offese-of—the—Oity-Manager — 
3 33 W.Oce an Bl, 13th FI 
Long Beach 90802'- 


Number of hours ogmAgek: 3 hours per mon th 

Outside Work Schedule davs/times: Thur 

6:30-9:30pm 

Phone Number: 


Type of Work: Mayoral appointment to serve o n die Startyhd End Date: 5/8/14 
City’s Police Ccnmission that investigates allegations of misconduct 
filed againsJvLL OUTSIDE EMPLOYMENT MUST BE RENEWED ON AN ANNUAL BASIS 

Factors to Consider .... 




Yes No 


1. Whether the payment or the services for which the payment would be received creates the 
appearance of or involves actual use of public office or employment or the time, facilities, 
equipment or supplies of the official's agency, for private gain; 

2. Whether the payment or services for which the payment would be received involves the 
acceptance by the official of any money or other consideration from anyone other than his or her 
agency for the performance an act which the official, if not performing such act for the outside 
source of income, would be required or expected to render in the regular course or of his or her 
duties as a City official; 

3. Whether the City official is in a position to make, to participate in making, or to influence a 
potential governmental decision that could foreseeably have a material financial effect on the 
source of income; 

4. Whether the payment or services for which the payment would be received involves the 
performance of any act in other than an official capacity which may later be subject, directly or 
indirectly, to the control, inspection, review, audit or enforcement of any other official of his or her 
agency; 

5. Whether the services involve such time demands that wouid render the official's performance of 
his or her official duties less efficient. 

6. Whether the outside services might result in conflicts between the City and an outside client that 
will hinder the official’s services to the City. 

7. Are any issues of municipal law involved? If so, describe:_ 


□ m 

□ 0 

□ Q 

□ 0 

□ 0 

□ m 

□ 0 



8. Are you representing a person or entities in a proceeding where you will be taking a position Q [X] 

adverse to another municipality? If so, describe:_ 


9. Will you receive any remuneration for your employment? If so, list the approximate amount: 


□ ES3 



*if the employment is with a ’'restricted source,” you must also obtain approval from the Ethics Commission. LAMC §49.5.9 B 1 This 
includes anyone who does or seeks to do business with the City Attorney, anyone who has attempted to influence you in a 
legislative or administrative action which wouid have a direct material financial effect on that person, or a lobbyist, lobbying firm, or 
lobbyist employer who seeks to influence decisions of the City Attorney. This definition is broader for those individuals that are 
defined as a “high level official.” 


ffote )y\(Au b* /UA/c AuA '^ lo yuf - 





OFFICE OF THE CITY ATTORNEY 
r\ OUTSIDE EMPLOYMENT APPROVAL FORM 
\ ATTORNEY \ 

For: JanisVtgva^parquist Date of Request: Friday, February 21, 2014 

Branch/SectiofvTapsr Relations Title: Deputy City Attorney 

Type of Work: Judge Pro Tem for Superior Court 

Number ofrtours) per week/month: Approximately 2 times per month 

Start Date: I’ve been doing this throughout my City Attorney employment. Presumably, the start day is 
today, and the end date would be next year, when I file my next Approval Form. 

End Date: Next February or March. 


ALL OUTSIDE EMPLOYMENT MUST BE RENEWED ON AN ANNUAL BASIS 


Factors to Consider 

f 

1. Whether the payment or the services for which the payment would be received 
creates the appearance of or involves actual use of public office or employment or the 
time, facilities, equipment or supplies of the official’s agency, for private gain; 

2. Whether the payment or services for which the payment would be received involves 
the acceptance by the official of any money or other consideration from anyone other 
than his or her agency for the performance an act which the official, if not performing 
such act for the outside source of income, would be required or expected to render in 
the regular course or of his or her duties as a City official; 

3. Whether the City official is in a position to make, to participate in making, or to 
influence a potential governmental decision that could foreseeably have a material 
financial effect on the source of income; 

4. Whether the payment or services for which the payment would be received involves 
the performance of any act in other than an official capacity which may later be 
subject, directly or indirectly, to the control, inspection, review, audit or enforcement of 
any other official of his or her agency; 

5. Whether the services involve such time demands that would render the official’s 
performance of his or her official duties less efficient. 

6. Whether the outside services might result in conflicts between the City and an 
outside client that will hinder the official’s services to the City. I always recuse myself 
from cases that involve the City. It’s never been a problem. 

7. Are any issues of municipal law involved? If so, describe: Deciding cases as a 
Judge Pro Tempore. Occasionally there are issues of City law, but its never 
posed a problem. 

8. Are you representing a person or entities in a proceeding where you will be taking a 

position adverse to another municipality? If so, describe: Deciding cases as a 
Judge Pro Tempore. y 

9. Will you receive any remuneration for your employment? If so,?list the approximate 
amount: No remuneration. 


Yes No 
□ 0 ^ 

□ eT'' 

□ 

□ y/' 

□ 

□ 






*}f the employment is with a "restricted source," you must also obtain approval from the Ethics Commission. LAMC §49.5.9 
B 1 This includes anyone who does or seeks to do business with the City Attorney, anyone who has attempted to influence 
you in a legislative or administrative action, which would have a direct material financial effect on that person, or a lobbyist, 
lobbying firm, or lobbyist employer who seeks to influence decisions of the City Attorney. This definition is broader for those 
individuals that are defined as a “high level official." 



OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORM - ATTORNEY 


For: Jean-Claude Bertet, Deputy City Attorney 
Branch/Section: Civii/Water & Power 
Employer Name: Solange Bertet (mom) 

Address: 10147 Hollow Glen Circle, LA, CA 90077 


Date of Request: January 8, 2014 

Title: Assisting family member (mom) obtain/enforce 
restraining orders in Edelman Children’s Court and LASC 
Number of hours per week/month: 1/month 

Phone Number: 


Type of Work: Civil, Domestic Violence, Restraining Orders 


Start Date: 1/25/2014 

(Annual requests made and approved since 10/10/07} 


End Date: 1/24/2015 


IfilWTSIDE 


Factors to Consider 

1. Whether the payment or the services for which the payment would be received creates the 
appearance of or involves actual use of public office or employment or the time, facilities, 
equipment or supplies of the official's agency, for private gain; 

2 Whether the payment or services for which the payment would be received involves the 
acceptance by the official of any money or other consideration from anyone other than his or her 
agency for the performance an act which the official, if not performing such act for the outside 
source of income, would be required or expected to render in the regular course or of his or her 
duties as a City official; 

3. Whether the City official is in a position to make, to participate in making, or to influence a 
potential governmental decision that could foreseeably have a material financial effect on the 
source of income; 

4. Whether the payment or services for which the payment would be received involves the 
performance of any act in other than an official capacity which may later be subject, directly or 
indirectly, to the control, inspection, review, audit or enforcement of any other official of his or her 
agency; 

5. Whether the services involve such time demands that would render the official's performance of 
his or her official duties less efficient, 

6. Whether the outside services might resuit in conflicts between the City and an outside client that 
will hinder the official's services to the City. 

7. Are any issues of municipal law involved? If so, describe: I may need to obtain and e nforce 

restraining orders in the City of Los Angeles . .~~~ 

8. Are you representing a person or entities in a proceeding where you will betaking a position 

adverse to another municipality? if so, describe: ,._ . .—- 








9. Will you receive any remuneration for your employment? if so, list the approximate amount: Q |§ 


Note: I am no longer actively working on this matter, but would like to remain avaiiable if needed. 



Date: 


luttsrvisor . 

/ \(jJ_ _ Dat z Lgd? 


Ch Of Sfa f-f 



L^y\ v f O T / r v — 

*!f the employment Is with a ’’restricted source/' you must also obtain approval from the Ethics Commission, LAMC §49.6.9 B 1 This 
includes anyone who does or seeks to do business with the City Attorney, anyone who has attempted to influence you jn a legislative or 
administrative action, which would have a direct material financial effect on that person, or a lobbyist, iobbying fimn, or fobbyist employer 
who seeks to influence decisions of the City Attorney, this definition is broader for those individuals that are defined as a; high level 
official* 







J M 


'^.GJY\e»0 < xS. 


Name 




City Attorney Branch/Section 
Outside Employer Name and Address: 

V-C— ’^cs-A- 


OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORM 
SUPPORT STAFF 

Date of Reauest: 

: ( ( njy\ Ufj-~ V Outside Title/Position: 

Number of hours per week: - Cr; x _ v 

Outside Work Sc hedule days/times:^Vfe>/^ 

Phone Number:! 



Type of Work: 


Start and End Date: 'ajgtH / is 

ALL OUTSIDE EMPLOYMENT MUST BE RENEWED ON AN ANNUAL BASIS 


Factors to Consider 


Yes No 


1. Whether the payment or the services for which the payment would be received creates the 
appearance of or involves actual use of employment or the time, facilities, equipment or supplies of 
the employee’s agency, for private gain; 

2. Whether the payment or services for which the payment would be received involves the 
acceptance by the employee of any money or other consideration from anyone other than his or her 
agency for the performance an act which the employee, if not performing such act for the outside 
source of income, would be required or expected to render in the regular course or of his or her 
duties as a City employee; 


□ 

□ □' 


3. Whether the City employee is in a position to make, to participate in making, or to influence a 
potential governmental decision that could foreseeably have a material financial effect on the source 
of income; 


□ 


4. Whether the payment or services for which the payment would be received involves the q 
performance of any act in other than an employee capacity which may later be subject, directly or 
indirectly, to the control, inspection, review, audit or enforcement of any other employee of his or her 
agency; 

5, Whether the services involve such time demands that would render the employee’s performance □ 
of his or her City duties less efficient. 


6. Whether the outside services might result in conflicts between the City and an outside client that 
will hinder the employee’s services to the City. 

7. Will you receive any remuneration for your employment? If so, list the approximate amount: 




□ 

0 ^ 


0^ 

0^ 

0^ 



_ Dale: 

Chief of Staff 


*lf the employment is with a "restricted source," you must also obtain approval from the Ethics Commission. LAMC §49.5.9 B 1 This 
includes anyone who does or seeks to do business with the City Attorney, anyone who has attempted to influence you in a 
legislative or administrative action which would have a direct material financial effect on that person, or a lobbyist, lobbying firm, or 
lobbyist employer who seeks to influence decisions of the City Attorney. This definition is broader for those individuals that are 
defined as a "high level official.” 



























Name: 


City Attorney Branch/Section: < X)4 4 ^ ^ 
Outride Employer Name and Address: 

^ SX . I ■. ; i ■ 


OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORM , 

^ ATTORNEY , A , sj 

Date of Request: iTooLLS 

./. 7 .> 



24 


f-ir; 
* j * 


3^5" UT’O/’ 


,...„ _ . tsW Phi®*- to 

a)&' tu '-^/j^££y aj y m o i '7^- t/ fet>^ 


Outside TiUe/Position: 

Number of hours perweek: na ? l M=£^2jl£i 


a a, 


/ S"i 


Most 

li biPr t 

. f v s. r\ A 


n.t i _j&SSz!zh± lii£Z , , -/ 

. ... _ . ... , Ao&CF. 0^M^.OkOtAr / 

k'T^OyibU- OL^Ag-'/U^ Outside Work Schedule day s/times:_ * _. d&sff ^ 

---- ^*/>. 


Phone Number;! 


Type of Work^y ^y* 


/ 




ALL OUTSIDE EMPLOYMENT MUST BE RENEWED ON AN ANNUAL BASIS 


Factors to Consider 

1. Whether the payment or the services for which the payment would be received creates the 
appearance of or involves actual use of public office or employment or the time, facilities, 
equipment or supplies of the official's agency, for private gain; 

2. Whether the payment or services for which the payment would be received involves the 
acceptance by the official of any money or other consideration from anyone other than his or her 
agency for the performance an act which the official, if not performing such act for the outside 
source of income, would be required or expected to render in the regular course or of his or her 
duties as a City official; 

3. Whether the City official is in a position to make, to participate in making, or to influence a 
potential governmental decision that could foreseeably have a material financial effect on the 
source of income; 

4. Whether the payment or services for which the payment would be received involves the 
performance of any act in other than an official capacity which may later be subject, directly or 
indirectly, to the control, inspection, review, audit or enforcement of any other official of his or her 
agency; 

5. Whether the services involve such time demands that would render the official's performance of 
his or her official duties less efficient. 

6. Whether the outside services might result in conflicts between the City and an outside client that 
will hinder the official's services to the City. 

7. Are any issues of municipal law involved? (f so, describe:_ 

8. Are you representing a person or entities in a proceeding where you will be taking a position 

adverse to another municipality? If so, describe:_ 


Yes No 



□ % 

□ X 

□ K 

□ 



9. Will you receive any remuneration for your employment? If so, list the approximate amount: 

# C 46"D c&jr A QoA* ... . . 

$ 



•If the employment is with a YesUiciOd sourcer you tmisi also obtain approval from the Ethics Commission. LAMC §49.&Si B 1 This 
includes anyone who does or seeks lo do business with the CHy Attorney, anyone who has attempted to influence you in a 
legislative or administrative action which would have a direct material financial effect on that person, or a lobbyist, lobbying Arm. or 
lobbyist employer who seeks to influence decisions of the City Attorney, This definition is broader for those Individuals that are 
defined as a "high level official.” 






Name: 


■' f 


OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORM 
ATTORNEY 

i ' .. ^ ^ _ Date of Request: 




City Attorney Branch/Section:^ 


Outside Title/Position: 


Outside Employer Name and Address: 


Number of hours per week:. 


Outside Work S chedule days/iimes:. 
Phone Number: I 


Type of Work:. 


Start and End Date: 


/ 


ALL OUTSIDE EMPLOYMENT MUST BE RENEWED ON AN ANNUAL BASIS 


Factors to Consider 


Yes 


1. Whether the payment or the services for which the payment would be received creates the 
appearance of or involves actual use of public office or employment or the time, facilities, 
equipment or supplies of the official's agency, for private gain; 

2. Whether the payment or services for which the payment would be received involves the 
acceptance by the official of any money or other consideration from anyone other than his or her 
agency for the performance an act which the official, if not performing such act for the outside 
source of income, would be required or expected to render in the regular course or of his or her 
duties as a City official: 

3. Whether the City official is in a position to make, to participate in making, or to influence a 
potential governmental decision that could foreseeably have a material financial effect on the 
source of income: 

4. Whether the payment or services for which the payment would be received involves the 
performance of any act in other than an official capacity which may later be subject, directly or 
indirectly, to the control, inspection, review, audit or enforcement of any other official of his or her 
agency; 

5. Whether the services involve such time demands that would render the official's performance of 
his or her official duties less efficient. 

6. Whether the outside services might result in conflicts between the City and an outside client that 
will hinder the official’s services to the City. 

7. Are any issues of municipal law involved? If so. describe: __ 


□ 

□ 


□ 


□ 

□ 

□ 

□ 


8. Are you representing a person or entities in a proceeding where you will be taking a position 
adverse to another municipality? if so, describe:____ 


S. Will you receive any remuneration for your employment? if so. list the approximate amount: 


□ 


APPROVED BY: 


Supervisor 

Chief of Staff 




’If the employment is with a "restricted source," you must also obtain approval from the tthics Commission. LAMC §49.5.9 B 1 This 
includes anyone who does or seeks to do business with the City Attorney, anyone who has attempted to influence you in a 
legislative or administrative action which would have a direct material financial effect on that person, or a lobbyist, lobbying firm, or 
lobbyist employer who seeks to influence decisions of the City Attorney. This definition is broader for those individuals that are 
defined as a "high level official." 


No 

a 

□ 


r~: 


a 


□ 

a 

□ 

□ 


Lj 































OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORM 
SUPPORT STAFF 


For: Caroline Castillo 

Branch/Section: Civil Branch - Police Litigation Unit 
Employer Name: All Saints Healthcare 
Address: 11810 Saticoy Ave, North Hollywood 
Type of Work: Registered Nurse 
Start Date: May 19, 2014 


Date of Request: May 12, 2014 
Title: Legal Secretary 

Number of hours per week/month: +60hrs/mo 
Phone Number: 


End Date: May 18, 2015 


ALL OUTSIDE EMPLOYMENT MUST BE RENEWED ON AN ANNUAL BASIS 


Factors to Consider 


Yes No 


1. Whether the payment or the services for which the payment would be received creates the p, 
appearance of or involves actual use of employment or the time, facilities, equipment or supplies of ■— 
the employee’s agency, for private gain; 

2. Whether the payment or services for which the payment would be received involves the j-j 
acceptance by the employee of any money or other consideration from anyone other than his or her 
agency for the performance an act which the employee, if not performing such act for the outside 
source of income, would be required or expected to render in the regular course or of his or her 
duties as a City employee; 

3. Whether the City employee is in a position to make, to participate in making, or to influence a 
potential governmental decision that could foreseeably have a material financial effect on the source 
of income; 

4. Whether the payment or services for which the payment would be received involves the q 
performance of any act in other than an employee capacity which may later be subject, directly or 
indirectly, to the control, inspection, review, audit or enforcement of any other employee of his or her 
agency; 

5. Whether the services involve such time demands that would render the employee's performance □ 
of his or her City duties less efficient. 

6. Whether the outside services might result in conflicts between the City and an outside client that □ 
will hinder the employee's services to the City. 

7. Will you receive any remuneration for your employment? If so, list the approximate amount: □ 


q/ 

0 ^ 



*1f the employment Is with a "restricted source," you must also obtain approval from the Ethics Commission. LAMC §49.5.9 B 1 This 
includes anyone who does or seeks to do business with the City Attorney, anyone who has attempted to influence you in a 
legislative or administrative action which would have a direct material financial effect on that person, or a lobbyist, lobbying firm, or 
lobbyist employer who seeks to influence decisions of the City Attorney, This definition is broader for those Individuals that are 
defined as a "high level official." 



OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORM 
SUPPORT STAFF 



Name: 




City Attorney Branch/Section:. 

Outside Employer Name and Address: 

3^-Hone Stu^pp-fcTuiE- MA/ioes 

^3,20 V^LSXfrd. AME 

eu ^TB\ _ 


Date of Request: PoiA 


Outside Title/Position: CAf£_ !(>&£. 

Number of hours per week:_ S -Hfta 


Outside Work Schedule davs/times: Sft T f - Sua ) 
Phone Number: 


Type of Work: ftSSl&T MV UntH^3 EtPEgL’/ Ki£#) g. start and End Date: 62.-27 -2.0<*f/ 02-3.7 0-0 *5 " 


ALLOUTSIDEEWIPLOYMENTIVIU 

Factors to Consider 


ION AN ANNUAL BASIS 


1. Whether the payment or the services for which the payment would be received creates the 
appearance of or involves actual use of employment or the time, facilities, equipment or supplies of 
the employee's agency, for private gain; 

2. Whether the payment or services for which the payment would be received involves the 
acceptance by the employee of any money or other consideration from anyone other than his or her 
agency for the performance an act which the employee, if not performing such act for the outside 
source of income, would be required or expected to render in the regular course or of his or her 
duties as a City employee; 

3. Whether the City employee is in a position to make, to participate in making, or to influence a 
potential governmental decision that could foreseeably have a material financial effect on the source 
of income; 

4. Whether the payment or services for which the payment would be received involves the 
performance of any act in other than an employee capacity which may later be subject, directly or 
indirectly, to the control, inspection, review, audit or enforcement of any other employee of his or her 
agency; 

5. Whether the services involve such time demands that would render the employee’s performance 
of his or her City duties less efficient. 

6. Whether the outside services might result in conflicts between the City and an outside client that 
will hinder the employee’s services to the City. 

7. Will you receive any remuneration for your employment? if so, list the approximate amount: 

_ $ q j Hew?- _ 


Date: 



Yes No 

□ H 

□ m 


□ m 

□ E 

□ m 

□ 0 
h □ 


*lf the employment is with a "restricted source/’ you must also obtain approval from the Ethics Commission, LAMC §49.5.9 B 1 This 
includes anyone who does or seeks to do business with the City Attorney, anyone who has attempted to influence you in a 
legislative or administrative action which would have a direct material financial effect on that person, or a lobbyist, lobbying firm, or 
lobbyist employer who seeks to influence decisions of the City Attorney. This definition is broader for those individuals that are 
defined as a “high level official.” 







Name 


S7 


OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORM 

ATTORNEY / / X 

; // /$L '///<■/ C Q 


tion: ^ ^ 


Date of Request:, 

Outside Title/Position: 

Aft*** / $ & 3 0 

Number of hours per week: /? f*? ^ 


City Attorney Branch/Section 
Outside Employer Name and Address: 

_ Outside Work Schedule days/times: A/j<£*s </* 

2 3 ///} //L*/£ jq $/; Sx<l*aj ^^^Phone Number: 

Type of Work: /%ayts£f//Z&6S start and End Date: *9/&//V i ^ 



Factors to Consider 


Yes No 


1. Whether the payment or the services for which the payment would be received creates the 
appearance of or involves actual use of public office or employment or the time, facilities, 
equipment or supplies of the official's agency, for private gain; 

2. Whether the payment or services for which the payment would be received involves the 
acceptance by the official of any money or other consideration from anyone other than his or her 
agency for the performance an act which the official, if not performing such act for the outside 
source of income, would be required or expected to render in the regular course or of his or her 
duties as a City official; 

3. Whether the City official is in a position to make, to participate in making, or to influence a 
potential governmental decision that could foreseeably have a material financial effect on the 
source of income; 

4. Whether the payment or services for which the payment would be received involves the 
performance of any act in other than an official capacity which may later be subject, directly or 
indirectly, to the control, inspection, review, audit or enforcement of any other official of his or her 
agency; 

5. Whether the services involve such time demands that would render the official's performance of 
his or her official duties less efficient. 

6. Whether the outside services might result in conflicts between the City and an outside client that 
will hinder the official’s services to the City. 

7. Are any issues of municipal law involved? If so, describe:_ 


□ Ei 

□ P 

□ S' 

□ n 

□ Gk 

□ e 

□ a- 


8. Are you representing a person or entities in a proceeding where you will be taking a position 

adverse to another municipality? If so, describe: ___ 


□ S' 


9. Will you receive any remuneration for your employment? If so, list the approximate amount: 

/W" 


0 * □ 




Date: 


/*/*■//? 


branch 


Date: 


Chief 


*lf the employment is with a ’’restricted source,” you must also obtain approval from the Ethics Commission. LAMC §49.5.9 B 1 This 
includes anyone who does or seeks to do business with the City Attorney, anyone who has attempted to influence you in a 
legislative or administrative action which would have a direct material financial effect on that person, or a lobbyist, lobbying firm, or 
lobbyist employer who seeks to influence decisions of the City Attorney. This definition is broader for those individuals that are 
defined as a “high level official." 


























Name: 


OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORM 
^ . ATTORNEY . 

r _ Date of Request: T~ 


City Attorney Branch/Section: Ctff M 


aOWm 



Outside Titie/Position: 




Outside Employer Name and Address: 


Number of hours per week:. 


Outside Work Schedule days/times:. Afr 




Phone Number: 


Type of Work:. 


T^UltL. Start.and.End Date:/^^^^“ 

C* V V£ <5>l 4/| *4- &/ S 

ALL OUTSIDE EMPLOYMENT MUST BE RENEWED ON AN ANNUAL BASIS 


Factors to Consider 


fro*' J 

c ivr 

.“tvlsp 


1. Whether the payment or the services for which the payment would be received creates 
the appearance of or involves actual use of public office or employment or the time, facilities, 
equipment or supplies of the official's agency, for private gain; 


2. Whether the payment or services for which the payment would be received involves the 
acceptance by the official of any money or other consideration from anyone other than his or her 
agency for the performance an act which the official, if not performing such act for the outside 
source of income, would be required or expected to render in the regular course or of his or her 
duties as a City official; 

3. Whether the City official is in a position to make, to participate in making, or to influence a 
potential governmental decision that could foreseeably have a material financial effect on the 
source of income; 


No r ft v 

erf] 


4. Whether the payment or services for which the payment would be received involves the 
performance of any act in other than an official capacity which may later be subject, directly or 
indirectly, to the control, inspection, review, audit or enforcement of any other official of his or her 
agency; 

5. Whether the services involve such time demands that would render the official's performance of 
his or her official duties less efficient. 

6. Whether the outside services might result in conflicts between the City and an outside client that 
will hinder the official’s services to the City. 

7. Are any issues of municipal law involved? If so, describe:_ 



8. Are you representing a person or entities in a proceeding where you will be taking a position 
adverse to another municipality? If so, describe: 


9. Will you receive any remuneration for your employment? If so, list the approximate amount: 


APPROVED BY: 



>: 5/y 



Supervisor 


Branch Chief 



Chief of Staff 




fa-5 

.f,,. 

e frusf 


*lf the employment is with a ’’restricted source,” you must also obtain approval from the Ethics Commission, LAMC §49.5.9 B 1 
This includes anyone who does or seeks to do business with the City Attorney, anyone who has attempted to influence you in a 
legislative or administrative action which would have a direct material financial effect on that person, or a lobbyist, lobbying firm, 
or lobbyist employer who seeks to influence decisions of the City Attorney, This definition is broader for those individuals that are 










Name 


OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORM 
\ f * tn. O \ \ ATTORNEY 

v Crp\A-'v ft ue. h \ b 





Date of Request:_ 


City Attorney Branch/Section:. 

Outside Employer Name and U^lruJC- 


Outside Title/Position:. 


Number of hours per week:_ 

,vuuut x, — _ Outside Work S.chedule davs/times: \}njY\ck J£) \J2-^ 

32<3o W/Wu-^ Hco 



U)S /Yv^^les ~~&fr — Q 


Type of Work: ^aFfx leWi-' Start and End E^te: 


jyi fo&\ - SfI jlucL MC/l 

ALL OUTSIDE EMPLOYMENT MUST BE RENEWED ON AN ANNUAL BASIS 



rt^r 


^rkjLuJ) <fi 


Factors to Consider 


Yes No 


1. Whether the payment or the services for which the payment would be received creates the 
appearance of or involves actual use of public office or employment or the time, facilities, 
equipment or supplies of the official’s agency, for private gain; 

2. Whether the payment or services for which the payment would be received involves the 
acceptance by the official of any money or other consideration from anyone other than his or her 
agency for the performance an act which the official, if not performing such act for the outside 
source of income, would be required or expected to render in the regular course or of his or her 
duties as a City official; 

3. Whether the City official is in a position to make, to participate in making, or to influence a 
potential governmental decision that could foreseeably have a material financial effect on the 
source of income; 

4. Whether the payment or services for which the payment would be received involves the 
performance of any act in other than an official capacity which may later be subject, directly or 
indirectly, to the control, inspection, review, audit or enforcement of any other official of his or her 
agency; 

5. Whether the services involve such time demands that would render the official’s performance of 
his or her official duties less efficient. 

6. Whether the outside services might result in conflicts between the City and an outside client that 
will hinder the official’s services to the City. 

7. Are any issues of municipal law involved? If so, describe: __ 

8. Are you representing a person or entities in a proceeding where you will be taking a position 

adverse to another municipality? If so, describe:___ 


□ M 

□ M' 

□ K. 

□ K 

□ E 

□ 

□ fee 

□ $/ 



*|f the employment is with a "restricted source," you must also obtain approval from the Ethics Commission. LAMC §49.5,9 B 1 This 
includes anyone who does or seeks to do business with the City Attorney, anyone who has attempted to influence you in a 
legislative or administrative action which would have a direct material financial effect on that person, or a lobbyist, lobbying firm, or 
lobbyist employer who seeks to influence decisions of the City Attorney. This definition is broader for those individuals that are 
defined as a “high level official.” 



OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORM 
ATTORNEY 




For: /VPD IA'2- 

Branch/Section: 

Employer Name: 

Address: 

Type of Work: 




Start Date: \D\3m\H 


Date of Request: io/avll 1 * * 

Title: 

Number of hours per weeK/month: a?- 


Phone Number: 


End Date: 


( sis8 

i oi anus 


ALL OUTSIDE EMPLOYMENT MUST BE RENEWED ON AN ANNUAL BASIS 


Factors to Consider 


Yes No 


1. Whether the payment or the services for which the payment would be received creates the 
appearance of or involves actual use of public office or employment or the time, facilities, 
equipment or supplies of the official's agency, for private gain; 

2. Whether the payment or services for which the payment would be received involves the 
acceptance by the official of any money or other consideration from anyone other than his or her 
agency for the performance an act which the official, if not performing such act for the outside 
source of income, would be required or expected to render in the regular course or of his or her 
duties as a City official; 

3. Whether the City official is in a position to make, to participate in making, or to influence a 
potential governmental decision that could foreseeably have a material financial effect on the 
source of income; 

4. Whether the payment or services for which the payment would be received involves the 
performance of any act in other than an official capacity which may later be subject, directly or 
indirectly, to the control, inspection, review, audit or enforcement of any other official of his or her 
agency; 

5. Whether the services involve such time demands that would render the official's performance of 
his or her official duties less efficient. 

6. Whether the outside services might result in conflicts between the City and an outside client that 
will hinder the official’s services to the City. 

7. Are any issues of municipal law involved? If so, describe:_ 

—I --- 

8. Are you representing a persofl or entities in a proceeding where you will be taking a position 

adverse to another municipality? If so, describe:_ 


□ 

□ 


□ 

□ 

□ 

□ 

£1 

□ 


a 

□ 


9. Will you receive any remuneration for your employment? If so, list the approximate amount: 


□ 


APPROVED BY: 



Supervisa 


r iso^ y"" 



— 


Pat ^_ 


Date: 


Chief Financial Officer 



Chief Deputy 

*lf the employment is with a ’’restricted source," you must also obtain approval from the Ethics CommissiofLj_XMC §49.5.9 B 1 This 
includes anyone who does or seeks to do business with the City Attorney, anyone who has attempted to influence you in a 
legislative or administrative action, which would have a direct material financial effect on that person, or a lobbyist, lobbying firm, or 
lobbyist employer who seeks to influence decisions of the City Attorney. This definition is broader for those individuals that are 
defined as a "high level official.” 

















Name: AfO'TTfflfOV - PMM^ 

City Attorney Branch/Section: CL\\lU~ j ^rC- 
Outside Employer Name and Address: 


OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORM 

ATTORNEY . 

_ Date of Request: <2. / j [ T* 


\S 




,1 


Outside Title/Position: C. Irt'/Y) g , MA&W Q G&L-L' 

1 


Number of hours per week:_ 


,Sm LUfrdi til) UfVlPjLD &MWL- Outside Work Sch edule days/times: 

| £frffJ IQ& Phone Number: 

Type of Work: VfoUWTK’ffiZ- czLMub I ^2>bM2^ 


/ ** (ftec 





Start and End Date 

ALL OUTSIDE EMPLOYMENT MUST BE RENEWED ON AN ANNUAL BASIS 




Factors to Consider 


Yes No 


1. Whether the payment or the services for which the payment would be received creates the 
appearance of or involves actual use of public office or employment or the time, facilities, 
equipment or supplies of the official's agency, for private gain; 

2. Whether the payment or services for which the payment would be received involves the 
acceptance by the official of any money or other consideration from anyone other than his or her 
agency for the performance an act which the official, if not performing such act for the outside 
source of income, would be required or expected to render in the regular course or of his or her 
duties as a City official; 

3. Whether the City official is in a position to make, to participate in making, or to influence a 
potential governmental decision that could foreseeably have a material financial effect on the 
source of income; 

4. Whether the payment or services for which the payment would be received involves the 
performance of any act in other than an official capacity which may later be subject, directly or 
indirectly, to the control, inspection, review, audit or enforcement of any other official of his or her 
agency; 

5. Whether the services involve such time demands that would render the official's performance of 
his or her official duties less efficient. 

6. Whether the outside services might result in conflicts between the City and an outside client that 
will hinder the official’s services to the City. 

7. Are any issues of municipal law involved? If so, describe: 

_ ££ \M2CL __ 

8. Are you representing a person or entities in a proceeding where you will be taking a position 

adverse to another municipality? If so, describe:_ 


□ $ 

□ Kf 

□ $ 

□ M 

Q ^2^ 

□ 

B □ 
□ 



*lf the employment is with a "restricted source/' you must also obtain approval from the Ethics Commission. LAMC §49.5.9 B 1 This 
includes anyone who does or seeks to do business with the City Attorney, anyone who has attempted to influence you in a 
legislative or administrative action which would have a direct material financial effect on that person, or a lobbyist, lobbying firm, or 
lobbyist employer who seeks to influence decisions of the City Attorney. This definition is broader for those individuals that are 
defined as a "high level official.” 



OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORM 
. . ts>._ ATTORNEY 


Name: 


City Attorney Branch/Section: ( J Vj 
Outside Employer Name and Address: 


Date of Request: jcK z> [l y* _ 

Outside Title/Position: ^L*-db€ {fed TBW P 
Number of hours per week: / 

Outside Work Schedule days/times:_ _£?_ 


Phone Number: 


Type of Work:_Start and End Date: £?/<3 h I 

ALL OUTSIDE EMPLOYMENT MUST BE RENEWED ON AN ANNUAL BASIS 


Factors to Consider 


Yes No 


1. Whether the payment or the services for which the payment would be received creates the 
appearance of or involves actual use of public office or employment or the time, facilities, 
equipment or supplies of the official's agency, for private gain; 

2. Whether the payment or services for which the payment would be received involves the 
acceptance by the official of any money or other consideration from anyone other than his or her 
agency for the performance an act which the official, if not performing such act for the outside 
source of income, would be required or expected to render in the regular course or of his or her 
duties as a City official; 

3. Whether the City official is in a position to make, to participate in making, or to influence a 
potential governmental decision that could foreseeably have a material financial effect on the 
source of income; 

4. Whether the payment or services for which the payment would be received involves the 
performance of any act in other than an official capacity which may later be subject, directly or 
indirectly, to the control, inspection, review, audit or enforcement of any other official of his or her 
agency; 

5. Whether the services involve such time demands that would render the official's performance of 
his or her official duties less efficient. 

6. Whether the outside services might result in conflicts between the City and an outside client that 
will hinder the official's services to the City. 

7. Are any issues of municipal law involved? if so, describe: 

8. Are you representing a person or entities in a proceeding where you will be taking a position 

adverse to another municipality? If so, describe: ___ 


□ & 

□ a 

□ 

□ 

□ (M 

□ ^ 

^ □ 
□ 


9. Will you receive any remuneration for your employment? If so, list the approximate amount: □ ^3 



*lf the employment is with a "restricted source," you must also obtain approval from the Ethics Commission, LAMC §49.5,9 B 1 This 
includes anyone who does or seeks to do business with the City Attorney, anyone who has attempted to influence you in a 
legislative or administrative action which would have a direct materia! financial effect on that person, or a lobbyist, lobbying firm, or 
lobbyist employer who seeks to influence decisions of the City Attorney. This definition is broader for those individuals that are 
defined as a "high level official.” 


Name: 



m 


OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORM 
-.1 I I ATTORNEY 

Date of Request:_j 


City Attorney Branch/Section:, 


Outside Employer Name and Address: 


Outside Title/Position: 


N umber of hours per week:. 



ML 


Y~ 




Type of Work:, 


& 


AIJteUTSID£ENiFtOYiViENTMO^BiMMtt^N:ANmNWUAl:BASIS 



Outside Work Schedule days/times:. 
Phone Number- 
Start and End Date: 


Factors to Consider 


Yes No 


1. Whether the payment or the services for which the payment would be received creates the 
appearance of or involves actual use of public office or employment or the time, facilities, 
equipment:or supplies of the official's agency, for private gain; 

2. Whether the payment or services for which the payment would be received involves the 
acceptance by the official of any money or other consideration from anyone other than his or her 
agency for the performance an act which the official, if not performing such act for the outside 
source of income, would be required or expected to render in the regular course or of his or her 
duties as a City official; 

3. Whether the City official is in a position to make, to participate in making, or to influence a 
potential governmental decision that could foreseeably have a material financial effect on the 
source of income; 

4. Whether the payment or services for which the payment would be received involves the 
performance of any act in other than an official capacity which may later be subject, directly or 
indirectly, to the control, inspection, review, audit or enforcement of any other official of his or her 
agency; 

5. Whether the services involve such time demands that would render the official's performance of 
his or her official duties less efficient. 

6. Whether the outside services might result in conflicts between the City and an outside client that 
will hinder the official’s services to the City. 

7. Are any issues of municipal law involved? If so, describe: 


8. Ar6 you representing a person or entities in a proceeding where you will be taking a position 
adverse to another municipality? If so, describe:_ , 




□ 

Q )$, 

a ^ 

Q 

a X 


9. Will you receive an 


’ration for your employment? If so. list the approximate amount: 


Jgf □ 



wvOlt/uo t* 4/Ut***f 


*lfthe employment is wTth^'*7esfn^ecrs6irrce; w yocfmiFst aTsoT&tain apprSVal from the Ethics Commission LAftfC §49.5.9 B t This 
includes anyone who does or seeks to do business with the City Attorney, anyone who has attempted to influence you in a 
legislative or administrative action which would have a direct material financial effect on that person* ora lobbyist, lobbying firm, or 
lobbyist employer who seeks to influence decisions of the City Attorney, This definition is broader for those individuals that are 
defined as a “high level official.” 




Name: 




OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORM 
ATTORNEY 

1 . Date of Request:. 


City Attorney Branch/Section:. 


Outside Employer Name and Address: 

vs - . 


MtM 



M 


L0 


44 


Type of Work:_ 


ii n.^o 


Outside Title/Position: 


Number of hours per week: . , 

Outside Work S chedule davs/times: 

Phone Number:] 

Start and End Date: Apcj | 

.41 H s vu § & m f is % is ^ ~¥2 ^ 


lipiiiliiiiiiiiMptjAiiigi 


Factors to Consider 


Yes No 


t. Whether the payment or the services for which the payment wouid be received creates the 
appearance of or involves actual use of public office or employment or the time, facilities, 
equipment or supplies of the official's agency, for private gain; 

2. Whether the payment or services for which the payment would be received involves the 
acceptance by the official of any money or other consideration from anyone other than his or her 
agency for the performance an act which the official, if not performing such act for the outside 
source of income, would be required or expected to render in the regular course or of his or her 
duties as a City official; 

3. Whether the City official is in a position to make, to participate in making, or to influence a 
potential governmental decision that could foreseeably have a material financial effect on the 
source of income; 

4. Whether the payment or services for which the payment would be received involves the 
performance of any act in other than an official capacity which may later be subject, directly or 
indirectly, to the control, inspection, review, audit or enforcement of any other official of his or her 
agency; 

5. Whether the services involve such time demands that would render the official's performance of 
his or her official duties less efficient. 

6. Whether the outside services might result in conflicts between the City and an outside client that 
will hinder the official’s services to the City. 

7. Are any issues of municipal law involved? If so, describe:_________ 


8. Ar& you representing a person or entities in a proceeding where you will be taking a position 
adverse to another municipality? If so, describe:______ 



o 

□ V/ 

o 

n X 

□ x 

a X 


9. Will you receive an: 



ration for your employment? If so, list the approximate amount: 

./.Ot. jjj 

s iJi 



Branch Chief 


M 0 

_ Dale: 


Chief of Staff 


*lf the employment is with a "restricted source," you must also obtain approval from the Ethics Commission. LAMC §49.5.9 B 1 This 
Includes anyone who does or seeks to do business with the City Attorney, anyone who has attempted to influence you in a 
legislative or administrative action which would have a direct material financial effect on that person, or a lobbyist, lobbying firm, or 
lobbyist emplpyer who seeks to influence decisions of the City Attorney. This definition is broader for those individuals that are 
defined as a “high (eve! officiaL" 






OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORM 
SUPPORT STAFF 

Name' M- _ 

City Attorney Branch/Section: \JoChu%! 

0 >v<'s 

Outside Employer Name and Address: 


Date of Request:. 


HU 

l/s/zq/Y 


MAR 1 5 » 

%\m RESOURCES 


Outside Title/Position: 


P'O- 6c»: _3JL 




Type of Work- Of\ \ ^ 


Number of hours per week: 10 
Outside Work Sch 

Phone Number:,_ 

Start and End Date: (Wf-fcnl / Ortq&,v^ 

WI3|H - I] ^ 




Factors to Consider 

1. Whether the payment or the services for which the payment would be received creates the 
appearance of or involves actual use of employment or the time, facilities, equipment or supplies of 
the employee’s agency, for private gain; 

2. Whether the payment or services for which the payment would be received involves the 
acceptance by the employee of any money or other consideration from anyone other than his or her 
agency for the performance an act which the employee, if not performing such act for the outside 
source of income, would be required or expected to render in the regular course or of his or her 
duties as a City employee; 

3. Whether the City employee is in a position to make, to participate in making, or to influence a 
potential governmental decision that could foreseeably have a material financial effect on the source 
of income; 

4. Whether the payment or services for which the payment would be received involves the 
performance of any act in other than an employee capacity which may later be subject, directly or 
indirectly, to the control, inspection, review, audit or enforcement of any other employee of his or her 
agency; 

5. Whether the services involve such time demands that would render the employee’s performance 
of his or her City duties less efficient. 

6. Whether the outside services might result in conflicts between the City and an outside client that 
will hinder the employee’s services to the City. 

7. Will you receive any remuneration for your employment? If so, list the approximate amount: 


Yes 

□ 


□ 


□ 


□ 

□ 


□ 


No 

eT 


□ 0 ^ 


0 " 

Ef 

eT 

eT 



*if the employment Is with a "restricted source," you must also obtain approval from the Ethics Commission. LAMC §49.5.9 B 1 This 
includes anyone who does or seeks to do business with the City Attorney, anyone who has attempted to influence you in a 
legislative or administrative action which would have a direct material financial effect on that person, or a lobbyist, lobbying firm, or 
lobbyist employer who seeks to influence decisions of the City Attorney. This definition is broader for those individuals that are 
defined as a “high level official." 




^ \>c — Vke 3\~X voA\ be c a\ \!r(_ ( 



Nam 


City Attorney Branch/SectionV 


OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORM 
s' , „ ^ ATTORNEY 

CfW ' 


vwV^Q 




Date of Requests \\-?om 
Outside Title/Position: AfC’J 0\\l C~~ 
Number of hours per week 


\v<cf 


Outside Employer Name and Address: 

'^fcecCevM iM, C.C\W>« 

~ ■aw.Aa ArtT 

XXj&s.-ASWS'i CJ\ ' ^./,, n Vo .-5, 

Typeofwork\ . \ , _ _ _ _ . ^ ^, Start and End Date:' \ VJ) r a / r *\\A 

^ Uv "\ -* v*. ^ 

ALL OUTSIDEsEMPLOYMENT MUST BE RENEWED ON AN ANNUAL BASIS 1 X ^ ^ 


^.4 rx \'?^1 j 

Outside Work Schedule davs/times: 

Phone Number: ^- ^ ^ 


Factors to Consider 


Yes No 


1. Whether the payment or the services for which the payment would be received creates the 
appearance of or involves actual use of public office or employment or the time, facilities, 
equipment or supplies of the official's agency, for private gain; 

2. Whether the payment or services for which the payment would be received involves the 
acceptance by the official of any money or other consideration from anyone other than his or her 
agency for the performance an act which the official, if not performing such act for the outside 
source of income, would be required or expected to render in the regular course or of his or her 
duties as a City official; 

3. Whether the City official is in a position to make, to participate in making, or to influence a 
potential governmental decision that could foreseeably have a material financial effect on the 
source of income; 

4. Whether the payment or services for which the payment would be received involves the 
performance of any act in other than an official capacity which may later be subject, directly or 
indirectly, to the control, inspection, review, audit or enforcement of any other official of his or her 
agency; 

5. Whether the services involve such time demands that would render the official's performance of 
his or her official duties less efficient. 

6. Whether the outside services might result in conflicts between the City and an outside client that 
will hinder the official’s services to the City. 

7. Are any issues of municipal law involved? If so, describe:_ 


8. Are you representing a person or entities in a proceeding where you will be taking a position 
adverse to another municipality? If so, describe:_ 


□ ^ 

\ 

□ 

\ 

□ ^ 


□ 

* 

□ 

^r 

□ 


□ 

—B" 

□ 



9. Will you receive any remun^tiocLfc^ y^yr employment? If so, list the approximate amount: D D 

Date: / /4V/ Date: 


APPROVED BY: 



Supervisor 


Chief of Staff 



Date 



jilnAk. 


Chief Financial Officer 


*lf the employment is with a ’’restricted source," you must also obtain approval from the Ethics Commission. LAMC*§4S?5.9 B 1 This 
includes anyone who does or seeks to do business with the City Attorney, anyone who has attempted to influence you in a 
legislative or administrative action which would have a direct material financial effect on that person, or a lobbyist, lobbying firm, or 
lobbyist employer who seeks to influence decisions of the City Attorney. This definition is broader for those individuals that are 
defined as a “high level official.” 































OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORM 
\/ - ' \\ ' n attorney 

Name: ’p-v C_ ~S~ \ ^ _ 




City Attorney Branch/Section: 





Outside Employer Name and Address: 



Date of Request: ’TK\.Q x i \ ] H _ 

Outside Title/Position: ^ 

Number of hours per week: Vvi,-vulA O - Y") 
Outside Work Schedule davs/times: ~ 


Type of Work: < V > Vsj>^c 



Phone Number: | 

Start and End Date: C ) 


JEi 




ALL OUTSIDE EMPLOYMENT MUST BE RENEWED ON AN ANNUAL BASIS 


Factors to Consider 


Yes No 


1. Whether the payment or the services for which the payment would be received creates the 
appearance of or involves actual use of public office or employment or the time, facilities, 
equipment or supplies of the official’s agency, for private gain; 

2. Whether the payment or services for which the payment would be received involves the 
acceptance by the official of any money or other consideration from anyone other than his or her 
agency for the performance an act which the official, if not performing such act for the outside 
source of income, would be required or expected to render in the regular course or of his or her 
duties as a City official; 

3. Whether the City official is in a position to make, to participate in making, or to influence a 
potential governmental decision that could foreseeably have a material financial effect on the 
source of income; 

4. Whether the payment or services for which the payment would be received involves the 
performance of any act in other than an official capacity which may later be subject, directly or 
indirectly, to the control, inspection, review, audit or enforcement of any other official of his or her 
agency; 

5. Whether the services involve such time demands that would render the official’s performance of 
his or her official duties less efficient. 

6. Whether the outside services might result in conflicts between the City and an outside client that 
will hinder the official’s services to the City. 

7. Are any issues of municipal law involved? If so, describe:_ 


□ 

□ 


□ 

□ 

□ 

□ 

□ 


GK 


EK 

ET 


8. Are you representing a person or entities in a proceeding where you will be taking a position □ 

adverse to another municipality? If so, describe: __ 



*lf the employment is with a "restricted source,” you must also obtain approval from the Ethics Commission. LAMC §49.5.9 B 1 This 
includes anyone who does or seeks to do business with the City Attorney, anyone who has attempted to influence you in a 
legislative or administrative action which would have a direct material financial effect on that person, or a lobbyist, lobbying firm, or 
lobbyist employer who seeks to influence decisions of the City Attorney, This definition is broader for those individuals that are 
defined as a "high ievel official.” 







Name:_fcve r --> L 


OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORM 
ATTORNEY , 

AKv _ Date of Request: 'Sm' 


City Attorney Branch/Section : C^y 
Outside Employer Name and Address: 


Outside Title/Position:] 


Number of hours per week:_ 
Outside Work Schedule day 


Phone Number: 


Type of Work: Acf-ag Start and End Date:_Q_fc^a^ 

ALL OUTSIDE EMPLOYMENT MUST BE RENEWED ON AN ANNUAL BASIS 


^o\\/ 

$r x 


<2-bpr* 


Factors to Consider Yes No 

1. Whether the payment or the services for which the payment would be received creates the 
appearance of or involves actual use of public office or employment or the time, facilities, 
equipment or supplies of the official’s agency, for private gain; 

2. Whether the payment or services for which the payment would be received involves the 
acceptance by the official of any money or other consideration from anyone other than his or her 
agency for the performance an act which the official, if not performing such act for the outside 
source of income, would be required or expected to render in the regular course or of his or her 
duties as a City official; 

3. Whether the City official is in a position to make, to participate in making, or to influence a 
potential governmental decision that could foreseeably have a material financial effect on the 
source of income; 

4. Whether the payment or services for which the payment would be received involves the 
performance of any act in other than an official capacity which may later be subject, directly or 
indirectly, to the control, inspection, review, audit or enforcement of any other official of his or her 
agency; 

5. Whether the services involve such time demands that would render the official's performance of 
his or her official duties less efficient. 

6. Whether the outside services might result in conflicts between the City and an outside client that 
will hinder the official’s services to the City. 

7. Are any issues of municipal law involved? If so, describe:_ 


8. Are you representing a person or entities in a proceeding where you will be taking a position 0 0-"' 

adverse to another municipality? If so, describe:_ 



"If the employment is with a "restricted source,” you must also obtain approval from the Ethics Commission. LAMC §49.5.9 B 1 This 
includes anyone who does or seeks to do business with the City Attorney, anyone who has attempted to influence you in a 
legislative or administrative action which would have a direct material financial effect on that person, or a lobbyist, lobbying firm, or 
lobbyist employer who seeks to influence decisions of the City Attorney. This definition is broader for those individuals that are 
defined as a “high level official/’ 







OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORM 

ATTORNEY 

Namp- ftf 

Date of Request:_ 


u(g»g|m 


City Attorney Branch/Section 
Outside Employer Name and Address: 


Outside Title/Position: 3UP6>cT 

fn&wit ~. 

Number of hours per week: ^ 


PC^TgM 

a/Aes. 


LA&uge&ion* * Cou&r 

///a;- U , CA 400)1 . 

Type of Work: T€mrDK*4jy (PAonnyi) tvo&g 
ALL OUTSIDE EMPLOYMENT MUST BE 


Outside Work Schedule days/times:_ aJ// 3 
Phone Number: 



Factors to Consider 


Yes No 


1. Whether the payment or the services for which the payment would be received creates the 
appearance of or involves actual use of public office or employment or the time, facilities, 
equipment or supplies of the official's agency, for private gain; 

2. Whether the payment or services for which the payment would be received involves the 
acceptance by the official of any money or other consideration from anyone other than his or her 
agency for the performance an act which the official, if not performing such act for the outside 
source of income, would be required or expected to render in the regular course or of his or her 
duties as a City official; 

3. Whether the City official is in a position to make, to participate in making, or to influence a 
potential governmental decision that could foreseeably have a material financial effect on the 
source of income; 

4. Whether the payment or services for which the payment would be received involves the 
performance of any act in other than an official capacity which may later be subject, directly or 
indirectly, to the control, inspection, review, audit or enforcement of any other official of his or her 
agency; 

5. Whether the services involve such time demands that would render the official's performance of 
his or her official duties less efficient. 

6. Whether the outside services might result in conflicts between the City and an outside client that 
will hinder the officiars services to the City. 

7. Are any issues of municipal law involved? If so, describe:_ 


8. Are you representing a person or entities in a proceeding where you will be taking a position 
adverse to another municipality? If so, describe:___ 


□ ja 

□ % 

□ ft 

□ ft 

□ 

□ M 

□ & 
□ V 


9. Will you receive any remuneration for your employment? If so, list the approximate amount: 


APPROVED BY: 

Date: 

Supervisor 

ML Date: uUsfu/ 

Chief of Staff 




□ X 

\\ -^ c • h 


*lf the employment is with a "restricted source,” you must also obtain approval from the Ethics Commission. LAMC §49.5.9 B 1 This 
includes anyone who does or seeks to do business with the City Attorney, anyone who has attempted to influence you in a 
legislative or administrative action which would have a direct material financial effect on that person, or a lobbyist, lobbying firm, or 
lobbyist employer who seeks to influence decisions of the City Attorney. This definition is broader for those individuals that are 
defined as a “high level official.” 
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OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORM 
ti SUPPORT STAFF 


Name: 


Date of Request: 


City Attorney Branch/Section:_ 


Outside Title/Position: 



Outside Employer Name and Address: 



Number of hours per week:_ 


Outside Work Schedule days/timesr 


Phone Number: 


Type of Work: i-.-A- QOUl 


Start and End Dat§T 


ALL OUTSIDE EMPLOYMENT MUST BE RENEWED ON AN ANNUAL BASIS 


Factors to Consider 


1, Whether the payment or the services for which the payment would be received creates the 
appearance of or involves actual use of employment or the time, facilities, equipment or supplies of 
the employee’s agency, for private gain; 


2. Whether the payment or services for which the payment would be received involves the 
acceptance by the employee of any money or other consideration from anyone other than his or her 
agency for the performance an act which the employee, if not performing such act for the outside 
source of income, would be required or expected to render in the regular course or of his or her 
duties as a City employee; 


3. Whether the City employee is in a position to make, to participate in making, or to influence a 
potential governmental decision that could foreseeably have a material financial effect on the source 
of income; 

4. Whether the payment or services for which the payment would be received involves the 
performance of any act in other than an employee capacity which may later be subject, directly or 
indirectly, to the control, inspection, review, audit or enforcement of any other employee of his or her 
agency; 

5. Whether the services involve such time demands that would render the employee’s performance 
of his or her City duties less efficient. 

6. Whether the outside services might result in conflicts between the City and an outside client that 
will hinder the employee’s services to the City. 

7. Will you receive any remuneration for your employment? If so, list the approximate amount: 





Date: 5/<c> l 


Branch Chief 



Chief of Staff 


*lf the employment is with a "restricted source," you must also obtain approval from the Ethics Commission. LAMC §49.5.9 B 1 This 
includes anyone who does or seeks to do business with the City Attorney, anyone who has attempted to influence you in a 
legislative or administrative action which would have a direct material financial effect on that person, or a lobbyist, lobbying firm, or 
lobbyist employer who seeks to influence decisions of the City Attorney. This definition is broader for those individuals that are 
defined as a “high level official.'' 


fe 

&f)L 








Name: vl 


Hml 


OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORM 
ATTORNEY 

_ Date of Request:_ 




nhM 


City Attorney Branch/Section:_ 


0 



ins 


Outside Title/Position 




Outside Employer Name and Address: 


Number of hours per week: 



ikft 


<r('i 


US. 







j>^S3 tibllwtftd b\\ji\ ^Virk W_ 


Outside Work Sc hedule davs/times: Vtlfl-lll 
Phone Number: 


Type of Wi 


v\VH. 

ork: 


(ckmtu to 


«1m rrm m 

ml vtf ium{wu 


tjn£c 

ALL OUTSIDE EMPLOYMENT I 




L^i* \ _ WIW) l UIIU iL. 

Tmpufiitt 4 cmm& ) 

yment mustberenewedonI __ 

Factors to Consider GwO « JlS 


Start and End Date: 71 '3-j^Ol4 / I'lO -Uvl rlqk i '. 

AN ANNUAL BASIS 


Yes No 


1. Whether the payment or the services for which the payment would be received creates the 
appearance of or involves actual use of public office or employment or the time, facilities, 
equipment or supplies of the official’s agency, for private gain; 

2. Whether the payment or services for which the payment would be received involves the 
acceptance by the official of any money or other consideration from anyone other than his or her 
agency for the performance an act which the official, if not performing such act for the outside 
source of income, would be required or expected to render in the regular course or of his or her 
duties as a City official; 

3. Whether the City official is in a position to make, to participate in making, or to influence a 
potential governmental decision that could foreseeabiy have a material financial effect on the 
source of income; 

4. Whether the payment or services for which the payment would be received involves the 
performance of any act in other than an official capacity which may later be subject, directly or 
indirectly, to the control, inspection, review, audit or enforcement of any other official of his or her 
agency; 

5. Whether the services involve such time demands that would render the official's performance of 
his or her official duties less efficient. 

6. Whether the outside services might result in conflicts between the City and an outside client that 
will hinder the official’s services to the City. 

7. Are any issues of municipal law involved? If so, describe:_ 


□ m 

□ a 

□ m 

□ m 

□ a 

□ E*P 

□ a 


8. Are you representing a person or entities in a proceeding where you will be taking a position □ g£j 

adverse to another municipality? If so, describe:_ 


9. .yVill you receive any remuneration for your employment? Jf so, list the approximate amount: 

£ rsW- ± mm. ia iMv V mux \mkej <£& 

3 ROVED BY: ~ 

— _ Date: Hh ?/// 


S □ 



Supervisor 


JJL 


Branch Chief 


Date: 


Chief of Staff 




Date 


: j/tbfty 


*lf the employment is with a "restricted source ) ,, you must also obtain approval from the Ethics Commission. LAMC §49.5.9 B 1 This 
includes anyone who does or seeks to do business with the City Attorney, anyone who has attempted to influence you in a 
legislative or administrative action which would have a direct material financial effect on that person, or a lobbyist, lobbying firm, or 
lobbyist employer who seeks to influence decisions of the City Attorney. This definition is broader for those individuals that are 
defined as a "high level official." 


v 


& 







Name: 




OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORM 
SUPPORT STAFF 


n. 


City Attorney Branch/Section:_ 

Outside Employer Name and Address: 

WffCif'*' Uill _ 

Ml (ML, ck. 

Type of Work:_ 



Date of Request:, 


lllnU 


Outside Title/Position: 


/KT 


Number of hours per week:. 

Outside Work Schedule davs/times: f 

Phone Number: 


ALL OUTSIDE EMPLOYMENT MUST BE RENEWED ON AN ANNUAL BASIS 


Start and End Date: / / //*? Wj-J- 

11 i\/i4/ioie> 


Factors to Consider 


Yes No 


1. Whether the payment or the services for which the payment would be received creates the 
appearance of or involves actual use of employment or the time, facilities, equipment or supplies of 
the employee’s agency, for private gain; 

2. Whether the payment or services for which the payment would be received involves the 
acceptance by the employee of any money or other consideration from anyone other than his or her 
agency for the performance an act which the employee, if not performing such act for the outside 
source of income, would be required or expected to render in the regular course or of his or her 
duties as a City employee; 

3. Whether the City employee is in a position to make, to participate in making, or to influence a 
potential governmental decision that could foreseeably have a material financial effect on the source 
of income; 

4. Whether the payment or services for which the payment would be received involves the 
performance of any act in other than an employee capacity which may later be subject, directly or 
indirectly, to the control, inspection, review, audit or enforcement of any other employee of his or her 
agency; 

5. Whether the services involve such time demands that would render the employee’s performance 
of his or her City duties less efficient. 

6. Whether the outside services might result in conflicts between the City and an outside client that 
will hinder the employee’s services to the City. 

7. Will you receive any remuneration for your employment? If so, list the approximate amount: 

litL m kmsr 


□ pi 

□ p 

n m 

□ p 

□ H 
n p 

□ 


APPROVED BY: 

Supervisor 








Chief of Staff 



Branch Chief 


Date: 



Date: 


*lf the employment is with a ’’restricted source,” you must also obtain approval from the Ethics Commission, LAMC §49.5.9 B 1 This 
includes anyone who does or seeks to do business with the City Attorney, anyone who has attempted to influence you in a 
legislative or administrative action which would have a direct material financial effect on that person, or a lobbyist, lobbying firm, or 
lobbyist employer who seeks to influence decisions of the City Attorney. This definition is broader for those individuals that are 
defined as a “high level official.” 

























Name 


OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORM 
ATTORNEY 

_ Date of Request:_ 




: R>^M'37bvU ^ V-A^AQ. A-fO 

City Attorney Branch/Section: t)CfA HT j M &TCfa ffl. - Outside Title/Position: /\:TT®ZsJ £ r ^f 



\± 


Outside Employer Name and Address: 


Type of Work:_ jfjl z 

fturtfe fag, 7pc*T 

ALL OUTSIDE EMPLOYMENT MUST BE RENEWED ON AN ANNUAL BASIS 


Number of hours per week: A>Oi&^r 3Q. /0. 

Outside Work Schedule davs/times: 3- P6rf- ppterJTtf 

Phone Number:_^^^^^^^^^^^^^^| 

Start and End Date: f J j T' i jl 


Factors to Consider 


Yes No 


1. Whether the payment or the services for which the payment would be received creates the 
appearance of or involves actual use of public office or employment or the time, facilities, 
equipment or supplies of the official's agency, for private gain; 

2. Whether the payment or services for which the payment would be received involves the 
acceptance by the official of any money or other consideration from anyone other than his or her 
agency for the performance an act which the official, if not performing such act for the outside 
source of income, would be required or expected to render in the regular course or of his or her 
duties as a City official; 

3. Whether the City official is in a position to make, to participate in making, or to influence a 
potential governmental decision that could foreseeably have a material financial effect on the 
source of income; 


□ vT 
n 

□ 


4. Whether the payment or services for which the payment would be received involves the 
performance of any act in other than an official capacity which may later be subject, directly or 
indirectly, to the control, inspection, review, audit or enforcement of any other official of his or her 
agency; 

5. Whether the services involve such time demands that would render the official's performance of 
his or her official duties less efficient. 

6. Whether the outside services might result in conflicts between the City and an outside client that 
will hinder the official’s services to the City. 

7. Are any issues of municipal law involved? If so, describe:_ 


8. Are you representing a person or entities in a proceeding where you will be taking a position 
adverse to another municipality? If so, describe:_ 


□ 0^ 

□ 

□ 

□ 03 ^ 

□ 53 ^ 



9. Will you receive any remuneration for your employment? If so, list the approximate amount: 
_ y ttyo , qQ. 2&l {4xplaiz<'\ A^waAui£ 



*lf the employment is with a "restricted source/' you must also obtain approval from the Ethics Commission. LAMC §49.5.9 B 1 This 
includes anyone who does or seeks to do business with the City Attorney, anyone who has attempted to influence you in a 
legislative or administrative action which would have a direct material financial effect on that person, or a lobbyist, lobbying firm, or 
lobbyist employer who seeks to influence decisions of the City Attorney. This definition is broader for those individuals that are 
defined as a “high level official." 




OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORM 
Q w ATTORNEY 

Name: _ Date of Request:_ 


l/l 


H 



i Title/Position: 




City Attorney Branch/Section: J£/hnjinJ-/ 1 ^ Outside Ti 

Outside Employer Name and Address: Number of hours per week: S 

Outside Work Schedule days/times 
Phone Number: 

Type of Work:_ P&e&/Fr& L-YHaS Start and End Date 




r. t/ijfS' L Ib-j'St 


ALL OUTSIDE EMPLOYMENT MUST BE RENEWED ON AN ANNUAL BASIS 


Factors to Consider 


Yes No 


1. Whether the payment or the services for which the payment would be received creates the 
appearance of or involves actual use of public office or employment or the time, facilities, 
equipment or supplies of the official's agency, for private gain; 

2. Whether the payment or services for which the payment would be received involves the 
acceptance by the official of any money or other consideration from anyone other than his or her 
agency for the performance an act which the official, if not performing such act for the outside 
source of income, would be required or expected to render in the regular course or of his or her 
duties as a City official; 

3. Whether the City official is in a position to make, to participate in making, or to influence a 
potential governmental decision that could foreseeably have a material financial effect on the 
source of income; 

4. Whether the payment or services for which the payment would be received involves the 
performance of any act in other than an official capacity which may later be subject, directly or 
indirectly, to the control, inspection, review, audit or enforcement of any other official of his or her 
agency; 

5. Whether the services involve such time demands that would render the official's performance of 
his or her official duties less efficient. 

6. Whether the outside services might result in conflicts between the City and an outside client that 
will hinder the official’s services to the City. 

7. Are any issues of municipal law involved? If so, describe:_ 


8. Are you representing a person or entities in a proceeding where you will be taking a position 
adverse to another municipality? If so, describe;_ 


□ 0 ^ 
□ 0^ 

□ B 7 

□ 

□ 

□ 0 ^ 
□ 0 ^ 
□ 0 ^ 


9. Will you receive any remuneration for your employment? If so, list the approximate amount: 

" ? srPoc&o ze- aV 


APPROVED BY: 



Date: 


Supervisor 





□ 


Date 


. /// 25 / 


Branch Chief 


_Date: 

Chief of Staff 


*|f the employment is with a "restricted source," you must also obtain approval Irom the ttlrics Commission. LAMC §49.5.9 B 1 This 
includes anyone who does or seeks to do business with the City Attorney, anyone who has attempted to influence you in a 
legislative or administrative action which would have a direct material financial effect on that person, or a lobbyist, lobbying firm, or 
lobbyist employer who seeks to influence decisions of the City Attorney. This definition is broader for those individuals that are 
defined as a “high level official.’' 



u.c_ 


Date of Request: 3 -A(o - 1H~ 


OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORM 

City Attorney Branch/Sectiorr ^- g cA- ° ^ 

Outside Employer Name and Address: , » 

^ V\u.y\ Va-V 

ICo^^T *Savy Qya-lov^eL . 

Type of Work:. Le^r-\ iftAu ice 


Outside Title/Position: JLfe. t/vAev 

movrt^e ’ll —iT - 

Number of hours per week-_ 3 £> 


Outside Work Schedule davs/times: |r)QVte- 
Phone Number:_ •- 6 z.Q«g~ 

Start and End Date: l-l“IMr / 


ALL OUTSIDE EMPLOYMENT MUST BE RENEWED ON AN ANNUAL 


Factors to Consider Yes 

1. Whether the payment or the services for which the payment would be received creates the , 

appearance of or involves actual use of public office or employment or the time, facilities, L - J 

equipment or supplies of the official's agency, for private gain; 

2. Whether the payment or services for which the payment would be received involves the [-] 
acceptance by the official of any money or other consideration from anyone other than his or her 
agency for the performance an act which the official, if not performing such act for the outside 
source of income, would be required or expected to render in the regular course or of his or her 
duties as a City official; 

3. Whether the City official is in a position to make, to participate in making, or to influence a r— 1 

potential governmental decision that could foreseeably have a material financial effect on the u 

source of income; 

4. Whether the payment or services for which the payment would be received involves the q 
performance of any act in other than an official capacity which may later be subject, directly or 
indirectly, to the control, inspection, review, audit or enforcement of any other official of his or her 


agency; 

5. Whether the services involve such time demands that would render the official's performance of □ 
his or her official duties less efficient. 

6 . Whether the outside services might result in conflicts between the City and an outside client that D 
will hinder the official’s services to the City. 

7. Are any issues of municipal law involved? If so, describe:_ D 


8 . Are you representing a person or entities in a proceeding where you will be taking a position Q 

adverse to another municipality? If so, describe:_ 


9. Will you receive any remuneration f^^u^ery 3 loyment? If so, list the approximate amount: 


APPROVED BY: 



Date: jj 

Branch Chief 

Date. 





^lf the employment is with a "restricted source," you must also obtain approval from the Ethics Commission. LAMC §49.5.9 B 1 This 
includes anyone who does or seeks to do business with the City Attorney, anyone who has attempted to influence you in a 
legislative or administrative action which would have a direct material financial effect on that person, or a lobbyist, lobbying firm, or 
lobbyist employer who seeks to influence decisions of the City Attorney. This definition is broader for those individuals that are 
defined as a "high level official.'' 


No 

J8r 

S' 


SI 

S' 

Ml 

Ml 

S3 


□ 



Name 




OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORM 
ATTORNEY 




rn6 


Date of Request:. 


/-/ST'/ 1 / 




City Attorney Branch/Section 


Outside Title/Position: 


Outside Employer Name and Address: 

/tCsks/i* S/sfA 


'gs~ 


5^5 A/ W ^ 

Type of Work: /K>/i/A.-/tAr _ 


Number of hours per week: sL 

OutsideyVork Schedule davs/times: of 

yL<.c>sv/j{> y 

Phone Number.__^^^^^^^^^^H ^_ 


Start and End Date: 


SHUSH 



ALL OUTSIDE EMPLOYMENT MUST BE RENEWED ON AN ANNUAL BASIS 


Factors to Consider 


Yes No 


1. Whether the payment or the services for which the payment would be received creates the p, 

appearance of or involves actual use of public office or employment or the time, facilities, *— 1 

equipment or supplies of the official's agency, for private gain; 

2. Whether the payment or services for which the payment would be received involves the |—| 

acceptance by the official of any money or other consideration from anyone other than his or her 
agency for the performance an act which the official, if not performing such act for the outside 
source of income, would be required or expected to render in the regular course or of his or her 
duties as a City official; 

3. Whether the City official is in a position to make, to participate in making, or to influence a p 

potential governmental decision that could foreseeably have a material financial effect on the u 

source of income; 


4. Whether the payment or services for which the payment would be received involves the q 
performance of any act in other than an official capacity which may later be subject, directly or 
indirectly, to the control, inspection, review, audit or enforcement of any other official of his or her 
agency; 

5. Whether the services involve such time demands that would render the official's performance of □ 
his or her official duties less efficient. 

6. Whether the outside services might result in conflicts between the City and an outside client that □ 
will hinder the official’s services to the City. 

7. Are any issues of municipal law involved? If so, describe:_ □ 


8. Are you representing a person or entities in a proceeding where you will be taking a position □ 

adverse to another municipality? If so, describe:_ 


9. Will you receive any remuneration for your employment? If so, list the approximate amount: D 




S' 7 

Q 7 


0 ^ 

a 



*If the employment is with a "restricted source," you must also obtain approval from the Ethics Commission. LAMC §49.5.9 B 1 This 
includes anyone who does or seeks to do business with the City Attorney, anyone who has attempted to influence you in a 
legislative or administrative action which would have a direct material financial effect on that person, or a lobbyist, lobbying firm, or 
lobbyist employer who seeks to influence decisions of the City Attorney. This definition is broader for those individuals that are 
defined as a “high level official.” 





OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORM 
ATTORNEY 


For: Doug Lyon _ Date of Request: January 7, 2014 


Branch/Section: POLICE EMPLOYMENT 

Outside Title/Position: attorney 



Employer Name: L/O Charles Ferrari 

Number of hours per week/month: 

2 


Address: 33 Brookline, Suite 200, Aliso Viejo, CA 

Phone Number: (213)978-2213 



Type of Work: l &qc\\ ! CP 

Start Date: January 8, 2014 

End Date: undetermined l 

n 

16 W 


ALL OUTSIDE EMPLOYMENT MUST BE RENEWED ON AN ANNUAL BASIS 


Factors to Consider 


Yes No 


1. Whether the payment or the services for which the payment would be received creates the 
appearance of or involves actual use of public office or employment or the time, facilities, 
equipment or supplies of the official's agency, for private gain; 


IEI 


2. Whether the payment or services for which the payment would be received involves the 
acceptance by the official of any money or other consideration from anyone other than his or her 
agency for the performance an act which the official, if not performing such act for the outside Q 
source of income, would be required or expected to render in the regular course or of his or her 
duties as a City official; 

3. Whether the City official is in a position to make, to participate in making, or to influence a _ 

potential governmental decision that could foreseeably have a material financial effect on the I_I 

source of income; 

4. Whether the payment or services for which the payment would be received involves the __. 

performance of any act in other than an official capacity which may later be subject, directly or I_I 

indirectly, to the control, inspection, review, audit or enforcement of any other official of his or her 
agency; 

5. Whether the services involve such time demands that would render the official's performance of ._ 

his or her official duties less efficient. I_I 


0 


0 


0 


6. Whether the outside services might result in conflicts between the City and an outside client that 
will hinder the official’s services to the City. 


7. Are any issues of municipal law involved? If so, describe: 


□ 


0 


0 


8. Are you representing a person or entities in a proceeding where you will be taking a position 
adverse to another municipality? If so, describe: 


9. Will you receive any remuneration for your erriployment? if so,(list the approximate amount: 

bas^', \ ivwv \- p ^-^ v f AAy. 


0 □ 






0 0 % 

*lf the employment is with a “restricted source,” you must also obtain approvalfrom the Ethics Commission. LAMC §49.5,9 
anyone who does or seeks to do business with the City Attorney, anyone who has attempted to influence you in a legislative or administrative 
action, which would have a direct material financial effect on that person, or a lobbyist, lobbying firm, or lobbyist employer who seeks to 
influence decisions of the City Attorney. This definition is broader for those individuals that are defined as a “high level official.” 










Name: 


• CXikmAuJ MurKA 


OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORM 

att ° rney zMn 




¥ 


Date of Request:, 


City Attorney Branch/Section: 


Outside Titie/Position: Dn6^ Si 


Outside Employer Name and Address: 

%jjjc MPhr^.t^c 


m. l 


Number of hours per week: {5-2-P C 
Outside Work Schedule davs/times: jC 


%o ?(00 Wj' , , (/_ws 


Phone Number:] 

Start and End Date/ Minimi iAnM 


Type nfWnrk: -taffl Kj MffiUfUtO \U%N/iO £j.icj C*4 

Vor£, tfCCQwrw% 

ALL OUTSIDE EMPLOYMENT MUST BE RENEWED ON AN ANNUAL BASIS 


Factors to Consider 

1. Whether the payment or the services for which the payment would be received creates the 
appearance of or involves actual use of public office or employment or the time, facilities, 
equipment or supplies of the official's agency, for private gain; 

2. Whether the payment or services for which the payment would be received involves the 
acceptance by the official of any money or other consideration from anyone other than his or her 
agency for the performance an act which the official, if not performing such act for the outside 
source of income, would be required or expected to render in the regular course or of his or her 
duties as a City official; 

3. Whether the City official is in a position to make, to participate in making, or to influence a 
potential governmental decision that could foreseeably have a material financial effect on the 
source of income; 

4. Whether the payment or services for which the payment would be received involves the 
performance of any act in other than an official capacity which may later be subject, directly or 
indirectly, to the control, inspection, review, audit or enforcement of any other official of his or her 
agency; 

5. Whether the services involve such time demands that would render the official's performance of 
his or her official duties less efficient. 

6. Whether the outside services might result in conflicts between the City and an outside client that 
wili hinder the official’s services to the City. 

7. Are any issues of municipal law involved? If so, describe:__ 

8. Are you representing a person or entities in a proceeding where you will be taking a position 

adverse to another municipality? If so, describe:___ 


9. Wili you receive any remuneration for yo 
A OPIaX' I5&> ZfttoM 4 - 

ur employment? If so, list the approximate amount: 

\ 

Jti 

-.- 

bVED BY: « 

LfJKMh 

1 Date: S-Z^'/V 

f Date: 

" Th-^ 

Supervisor 

— 

_ Date: 3t 

r^ 1 

k&hi- 

Branch Chief 


Chief of Staff 


Yes 

No 

□ 


O 

s' 

□ 

ef 

□ 


□ 


□ 


□ 


□ 


0^ 

□ 




*lf the employment is with a ’’restricted source/’ you must also obtain approval from the Ethics Commission. LAMC §49.5.9 B 1 This 
includes anyone who does or seeks to do business with the City Attorney, anyone who has attempted to influence you in a 
legislative or administrative action which would have a direct material financial effect on that person, or a lobbyist, lobbying firm, or 
lobbyist employer who seeks to influence decisions of the City Attorney. This definition is broader for those individuals that are 
defined as a “high level official.” 





OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORM 
. , ATTORNEY 

Name: C _ Date of Request:,_ \ \ v \ \ H 

City Attorney Branch/Section: t>u) P /ui twte-re 1 mfeEQg a&’g* Outside Title/Position: V~>v us v.eirx v-> 
Outside Employer Name and Address: Number of hours per week: & - \ o 


\nrr.c-i~oc.tC 


Type of Work: Vyvu. 'S tci&Ty 


Outside Work Schedule davs/times: m<- 
Phone Number: 




Start and End Date: v\->:U m / re-U11 w 


ALL OUTSIDE EMPLOYMENT MUST BE RENEWED ON AN ANNUAL BASIS 


Factors to Consider 


Yes No 


1. Whether the payment or the-services for which the payment would be received creates the 
appearance of or involves actual use of public office or employment or the time, facilities, 
equipment or supplies of the official's agency, for private gain; 

2. Whether the payment or services for which the payment would be received involves the 
acceptance by the official of any money or other consideration from anyone other than his or her 
agency for the performance an act which the official, if not performing such act for the outside 
source of income, would be required or expected to render in the regular course or of his or her 
duties as a City official; 

3. Whether the City official is in a position to make, to participate in making, or to influence a 
potential governmental decision that could foreseeably have a material financial effect on the 
source of income; 

4. Whether the payment or services for which the payment would be received involves the 
performance of any act in other than an official capacity which may later be subject, directly or 
indirectly, to the control, inspection, review, audit or enforcement of any other official of his or her 
agency; 

5. Whether the services involve such time demands that would render the official's performance of 
his or her official duties iess efficient. 

6. Whether the outside services might result in conflicts between the City and an outside client that 
will hinder the official’s services to the City. 

7. Are any issues of municipal law involved? If so, describe:_ ; 


8. Are you representing a person or entities in a proceeding where you will be taking a position 
adverse to another municipality? if so, describe:__ 


□ m 

□ m 

□ s 

□ 0 

□ 0 
□ 0 

□ m 

□ m 


9. Will you receive any remuneration for your employment? If so, list the approximate amount: 


0 □ 



*tf the employment is with a "restricted source,” you must also obtain approval from the Ethics Commission. LAMC §48.5.9 8 1 This 
includes anyone who does or seeks to do business with the City Attorney, anyone who has attempted to influence you in a 
legislative or administrative action which would have a direct material financial effect on that person, or a lobbyist, lobbying firm, or 
lobbyist employer who seeks to influence decisions of the City Attorney. This defi nition is broader for those individuals that are 
defined as a "high level official." 



OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORM 
rs attorney , , 

Name: I” A* <0*0 LJi2x>hC^O . Date of Request: 5/Z<? j Z^>iH 


City Attorney Branch/Section: LLjylH*' t^ J/Wfc'cOutside Title/Position: ArD^hJi^C 

Outside Employer Name and Address: Number of hours per week: 3 _ 


\MnHSU uavO 


kte&MBz 3JdLD. 


Type of Work: Pn^ofr^S>^a_ 


Cd^7A ^ * 

_ <24 °jx hl4rs Phone Number:. 


Outside Work Schedule davs/times: -fl 

<G - M 


PA 


Start and End Date: 

SA 14 


SI >//? 

k M i A ^ 


ALL OUTSIDE EMPLOYMENT MUST BE RENEWED ON AN ANNUAL BASIS 
Factors to Consider 

1. Whether the payment or the services for which the payment would be received creates the 
appearance of or involves actual use of public office or employment or the time, facilities, 
equipment or supplies of the official's agency, for private gain; 

2. Whether the payment or services for which the payment would be received involves the 
acceptance by the official of any money or other consideration from anyone other than his or her 
agency for the performance an act which the official, if not performing such act for the outside 
source of income, would be required or expected to render in the regular course or of his or her 
duties as a City official; 

3. Whether the City official is in a position to make, to participate in making, or to influence a 
potential governmental decision that could foreseeably have a material financial effect on the 
source of income; 

4. Whether the payment or services for which the payment would be received involves the 
performance of any act in other than an official capacity which may later be subject, directly or 
indirectly, to the control, inspection, review, audit or enforcement of any other official of his or her 
agency; 

5. Whether the services involve such time demands that would render the official's performance of 
his or her official duties less efficient. 

6. Whether the outside services might result in conflicts between the City and an outside client that 
will hinder the official’s services to the City. 

7. Are any issues of municipal law involved? If so, describe:_ 

8. Are you representing a person or entities in a proceeding where you will be taking a position 

adverse to another municipality? If so, describe:_ 


Yes No 


□ 


□ 


□ 


d/ 

n/ 

n/ 


□ GK 


□ 

□ 

□ 

□ 


q/ 



*lf the employment is with a "restricted source," you must also obtain approval from the Ethics Commission, LAMC §49,5,9 B 1 This 
includes anyone who does or seeks to do business with the City Attorney, anyone who has attempted to influence you in a 
legislative or administrative action which would have a direct material financial effect on that person, or a lobbyist, lobbying firm, or 
lobbyist employer who seeks to influence decisions of the City Attorney, This definition is broader for those individuals that are 
defined as a ‘’high level official," 


oX*' 


Name: 


dAiA. 




OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORM 

ATTORNEY < a ..i 

_ Date of Request:_J±^ll4Q|^_ 


City Attorney Branch/Section: IjMrdA^X 
Outside Employer Name and Address: 

\\UMC 



Type of Work: 


Outside Title/Positiom T^^, 1 YpC 
Number of hours per week: if\\l/\IAAjQ [ 


Outside Work Schedule davs/times: uA| 
Phone Number:! 



\m/jvMfn£> 

SW vgkl 


Start and End Date 


. a 


-It. . / 


ALL OUTSIDE EMPLOYMENT MUST BE RENEWED ON AN ANNUAL BASIS 


Factors to Consider 


Yes No 


1. Whether the payment or the services for which the payment would be received creates the 
appearance of or involves actual use of public office or employment or the time, facilities, 
equipment or supplies of the official's agency, for private gain; 

2. Whether the payment or services for which the payment would be received involves the 
acceptance by the official of any money or other consideration from anyone other than his or her 
agency for the performance an act which the official, if not performing such act for the outside 
source of income, would be required or expected to render in the regular course or of his or her 
duties as a City official; 

3. Whether the City official is in a position to make, to participate in making, or to influence a 
potential governmental decision that could foreseeably have a material financial effect on the 
source of income; 

4. Whether the payment or services for which the payment would be received involves the 
performance of any act in other than an official capacity which may later be subject, directly or 
indirectly, to the control, inspection, review, audit or enforcement of any other official of his or her 
agency; 

5. Whether the services involve such time demands that would render the official's performance of 
his or her official duties less efficient. 

6. Whether the outside services might result in conflicts between the City and an outside client that 
will hinder the official's services to the City. 

7. Are any issues of municipal law involved? If so, describe:__ 


□ J&) 

□ 0) 

□ ^ 

□ ^>3 

□ & 

□ S3 

□ Q 


8. Are you representing a person or entities in a proceeding where you will be taking a position □ QJ- 

adverse to another municipality? If so r describe: __ 



*if the employment is with a "restricted source/' you must also obtain approval from the Ethics Commission. LAMC §49,5.9 B 1 This 
includes anyone who does or seeks to do business with the City Attorney, anyone who has attempted to influence you in a 
legislative or administrative action which would have a direct material financial effect on that person, or a lobbyist, lobbying firm, or 
lobbyist employer who seeks to influence decisions of the City Attorney. This definition is broader for those individuals that are 
defined as a "high level official/' 


V 




OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORM 
ATTORNEY 

Employee Name: Andre Quintero Date of Request: 12/16/1#/\-», 

Branch/Section: SNAG Division Outside Employment Position: Boardmember 

Outside Employer Name: Sanitation Districts of LA County Number of hours per month: 2 
Outside Employer Address: 1955 Workman Mitf Rd, Whittier 90601 
Outside Employer Phone Number: (562)699-7411 • 

Type of Work: Board of Directors, District 15 


Last Wednesday of the Month: 
Leave Office at 1:00pm 
Return to Office by 3:00pm 


Jt\n 


Start Date: 


01/01/2014 End Date: 12/31/2014 

ALL OUTSIDE EMPLOYMENT MUST BE RENEWED ON AN ANNUAL BASIS 


Factors to Consider 


Yes No 


1. Whether the payment or the services for which the payment would be received creates the 
appearance of or involves actual use of public office or employment or the time, facilities, 
equipment or supplies of the official's agency, for private gain; 

2. Whether the payment or services for which the payment would be received involves the 
acceptance by the official of any money or other consideration from anyone other than his or her 
agency for the performance an act which the official, if not performing such act for the outside 
source of income, would be required or expected to render in the regular course or of his or her 
duties as a City official; 

3. Whether the City official is in a position to make, to participate in making, or to influence a 
potential governmental decision that could foreseeably have a material financial effect on the 
source of income; 

4. Whether the payment or services for which the payment would be received involves the 
performance of any act in other than an official capacity which may later be subject, directly or 
indirectly, to the control, inspection, review, audit or enforcement of any other official of his or her 
agency; 

5. Whether the services involve such time demands that would render the official's performance of 
his or her official duties less efficient. 

6. Whether the outside services might result in conflicts between the City and an outside client that 
will hinder the official’s services to the City. 

7. Are any issues of municipal law involved? If so, describe: __ WASTE SERVICES _ 


□ x 

□ X 

□ X 

□ X 

° X 
a X 
X D 


8. Are you representing a person or entities in a proceeding where you will be taking a position 
adverse to another municipality? v If so, describe:_ < 


□ 


X 


Will you receive any remuneration for your employment? 
$125/MONTH 


If so, list the approximate amount: 


X 


□ 





Chief Deput 

*lf the employment is with a "restricted source,” you must also obtain approval fjpitftFie Ethics Commission. LAMC §49.5,9 B 1 This 
includes anyone who does or seeks to do business with the City Attorney, anyone who has attempted to influence you in a 
legislative or administrative action, which would have a direct material financial effect on that person, or a lobbyist, lobbying firm, or 
lobbyist employer who seeks to influence decisions of the City Attorney. This definition is broader for those individuals that are 
defined as a “high level official/' 





Employee Name: 
Branch/Section: 


OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORM 
ATTORNEY 


Andre Quintero 


Date of Request: 12/16/14^ 


SNAG Division 


Outside Employment Position: Boardmember 


Outside Employer Name: Greater ei Monte Community Hospital Number of hours per month: 3 

Outside Employer Address: 170t Santa Anita Ave, So El Monte, 91733 
Outside Employer Ph No: (626) 579-7777 

Type of Work: BOARDMEMBER 


Start Date: 01/01/2014 End Date: 12/31/2014 


First Wednesday of the Month: 
Leave Office at 11:45am 
Return to Office by 2:45pm 



Factors to Consider 


Yes No 


1. Whether the payment or the services for which the payment would be received creates the 
appearance of or involves actual use of public office or employment or the time, facilities, 
equipment or supplies of the official's agency, for private gain; 

2. Whether the payment or services for which the payment would be received involves the 
acceptance by the official of any money or other consideration from anyone other than his or her 
agency for the performance an act which the official, if not performing such act for the outside 
source of income, would be required or expected to render in the regular course or of his or her 
duties as a City official; 

3. Whether the City official is in a position to make, to participate in making, or to influence a 
potential governmental decision that could foreseeably have a material financial effect on the 
source of income; 

4. Whether the payment or services for which the payment would be received involves the 
performance of any act in other than an official capacity which may later be subject, directly or 
indirectly, to the control, inspection, review, audit or enforcement of any other official of his or her 
agency; 

5. Whether the services involve such time demands that would render the official's performance of 
his or her official duties less efficient. 

6. Whether the outside services might result in conflicts between the City and an outside client that 
will hinder the official's services to the City. 

7. Are any issues of municipal law involved? If so, describe:_ 

8. Are you representing a person or entities in a proceeding where you will be taking a position 

adverse to another municipality? If so, describe:_ 

9. Will you receive any remuneration for your employment? If so, list the approximate amount: 

_ $100/MONTH _ 


□ x 

□ X 

□ x 

□ X 

n X 

a x 
x 

□ x 

X 

□ 


APPROVED BY: 



Pat^i i2 —- 






Chief Deputy 

*lf the employment is with a "restricted source/' you must also obtain appeal from the Ethics Cofrrm^sion. LAMC §49.5.9 B 1 This 
includes anyone who does or seeks to do business with the City Attorney, anyone who has attempted ft Influence you In a 
legislative or administrative action, which would have a direct material financial effect on that person, or a lobbyist, lobbying firm, or 
lobbyist employer who seeks to influence decisions of the City Attorney. This definition is broader for those individuals that are 
defined as a “high level official.” 




Employee Name: 
Branch/Section: 


OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORM 
ATTORNEY 



Andre Quintero Date of Request: 12/16/201# 

SNAG Division Outside Employment Position: MAYOR 


Outside Employer Name: CITY OF EL MONTE Number of hours per month: 20 

Outside Employer Address: 11333 valley blvd, el monte, 91731 
Outside Employer Phone Number: (626) 580-2001 

Type of Work: ELECTED REPRESENTATIVE 


Start Date: 01/01/2014 End Date: 12/31/2014 


Second and Fourth Tuesdays of 
the Month: 

Leave Office by 4:15pm 



Factors to Consider 


Yes No 


1. Whether the payment or the services for which the payment would be received creates the y 

appearance of or involves actual use of public office or employment or the time, facilities, ‘-J 
equipment or supplies of the official's agency, for private gain; 

2. Whether the payment or services for which the payment would be received involves the r-j y 
acceptance by the official of any money or other consideration from anyone other than his or her 

agency for the performance an act which the official, if not performing such act for the outside 
source of income, would be required or expected to render in the regular course or of his or her 
duties as a City official; 

3. Whether the City official is in a position to make, to participate in making, or to influence a 1 -. y 

potential governmental decision that could foreseeably have a material financial effect on the LJ 

source of income; 


4. Whether the payment or services for which the payment would be received involves the q y 
performance of any act in other than an official capacity which may later be subject, directly or 
indirectly, to the control, inspection, review, audit or enforcement of any other official of his or her 

agency; 

5. Whether the services involve such time demands that would render the official's performance of □ y 
his or her official duties less efficient. 


6. Whether the outside services might result in conflicts between the City and an outside client that 
will hinder the official’s services to the City. 

7. Are any issues of municipal law involved? If so, describe: A WIDE RANGE OF 

MUNICIPAL LEGAL ISSUES 

8. Are you representing a person or entities in a proceeding where you will be taking a position 

adverse to another municipality? If so, describe:_ 


D x 

X D 


9. Will you receive any remuneration for your employment? 
APPROXIMATELY $2000/MQNTH_ 


If so, list the approximate amount: 


X 



□ 


Pate- M^O —^ 


Date? 


Chief Deputy 

the employment is with a “restricted source/' you must also obtain approval from the Ethics CTShtfnission. LAMC §49.5.9 B 1 This 
includes anyone who does or seeks to do business with the City Attorney, anyone who has attempted to influence you in a 
legislative or administrative action, which would have a direct material financial effect on that person, or a lobbyist, lobbying firm, or 
lobbyist employer who seeks to influence decisions of the City Attorney. This definition is broader for those individuals that are 
defined as a “high level official,” 



Date: ^ 

Date:_ 






OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORM 
ATTORNEY 




Employee Name: Andre Quintero Date of Request: 12/16/1|a-<sl_ 

Branch/Section: SNAG Division Outside Employment Position: Boardmember 

Outside Employer Name: San Gabriel Vafley Mosquito & Vector Control District 
Outside Employer Address: 1145 N. Azusa Canyon Road, West Covina, CA 91790 
Outside Employer Ph No: (626) 814-9466 

Type of Work: BOARDMEMBER 

Start Date: 01/01/2014 End Date: 12/31/2014 


Number of hours per month: 1 


Second Friday of the Month: 
Meeting Starts at 7:00am 
Arrive at Office by 8:30am 



Factors to Consider 


Yes No 


1. Whether the payment or the services for which the payment would be received creates the y 

appearance of or involves actual use of public office or employment or the time, facilities, ^ 
equipment or supplies of the official's agency, for private gain; 

2. Whether the payment or services for which the payment would be received involves the r-i y 

acceptance by the official of any money or other consideration from anyone other than his or her LJ 

agency for the performance an act which the official, if not performing such act for the outside 

source of income, would be required or expected to render in the regular course or of his or her 
duties as a City official; 

3. Whether the City official is in a position to make, to participate in making, or to influence a rm X 

potential governmental decision that could foreseeably have a material financial effect on the U 

source of income; 

4. Whether the payment or services for which the payment would be received involves the rn y 

performance of any act in other than an official capacity which may later be subject, directly or ^ 

indirectly, to the control, inspection, review, audit or enforcement of any other official of his or her 

agency; 

5. Whether the services involve such time demands that would render the official's performance of □ y 

his or her official duties less efficient ^ 


6. Whether the outside services might result in conflicts between the City and an outside client that □ y 

will hinder the official’s services to the City. . 

7. Are any issues of municipal law involved? If so, describe: Vector Control Issues X D 


8. Are you representing a person or entities in a proceeding where you will be taking a position 
adverse to another municipality? If so, describe:_ 


9. Will you receive any remuneration for your employment? If so, list the approximate amount: 
_ $100/MQNTH _____ 


□ 


X 


X 


□ 



Date: 






Chief' Deputy 0 f $ fa f f 


Date: Tlujiy 


Branch Chief 



*lf the employment is with a "restricted source/’ you must also obtain approyffTrom the Ethics Commission. U\MC §49.5.9 B 1 This 
includes anyone who does or seeks to do business with the City Attorney, anyone who has attempted to influence you in a 
legislative or administrative action, which would have a direct material financial effect on that person, or a lobbyist, lobbying firm, or 
lobbyist employer who seeks to influence decisions of the City Attorney. This definition is broader for those individuals that are 
defined as a “high level official.” 





OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORM 
ATTORNEY 


For: Ethan L Robinson, Sr, 

Branch/Section: General Civil Liability Section 
Employer Name: Self 


Date of Request: February 24, 2014 

Title: Deputy City Attorney II 

Number of hours per week/month: 5-1 OM/eek 


Address: 


Phone Number: 


Type of Work: Defend/Possibly Trial in a civil litigation matter for my friend and his business In O.C. 
Superior/Bankruptcy Court 


Start Date: As soon as I’m approved 


End Date: When the case is resolved 


ALL OUTSIDE EMPLOYMENT MUST BE RENEWED ON AN ANNUAL BASIS 


Factors to Consider 

1. Whether the payment or the services for which the payment would be received creates the 
appearance of or involves actual use of public office or employment or the time, facilities, 
equipment or supplies of the official's agency, for private gain; 

2. Whether the payment or services for which the payment would be received involves the 
acceptance by the official of any money or other consideration from anyone other than his or her 
agency for the performance an act which the official, if not performing such act for the outside 
source of income, would be required or expected to render in the regular course or of his or her 
duties as a City official; 

3. Whether the City official is in a position to make, to participate in making, or to influence a 
potential governmental decision that could foreseeably have a material financial effect on the 
source of income; 

4. Whether the payment or services for which the payment would be received involves the 
performance of any act in other than an official capacity which may later be subject, directly or 
indirectly, to the control, inspection, review, audit or enforcement of any other official of his or her 
agency; 

5. Whether the services involve such time demands that would render the official's performance of 
his or her official duties less efficient. 

6. Whether the outside services might result in conflicts between the City and an outside client that 
will hinder the official’s services to the City. 

7. Are any issues of municipal law involved? If so, describe:_ 

8. Are you representing a person or entities in a proceeding where you wilt be taking a position 

adverse to another municipality? If so, describe:_ 

9. Will you receive any remuneration for your employment? If so, list the approximate amount: 


APPROVED BY: Bilberta Breedy-Rich 



Supervisoc 




Tyoma's ih 

<A\ ( 


Peters 




/Branch Chief 

f 

Chief FinanSai-©#|cer 


Chief-Be^fy-of Chief Finan^^©^cer^ 

*lf the employment is with a "restricted source," you must also obtain approval frorwte Ethics Commission. LAMC §49.5.9 B 1 This 
includes anyone who does or seeks to do business with the City Attorney, anyone who has attempted to influence you in a 
legislative or administrative action, which would have a direct material financial effect on that person, or a lobbyist, lobbying firm, or 
lobbyist employer who seeks to influence decisions of the City Attorney. This definition is broader for those individuals that are 
defined as a "high level official.” 







OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORM 
.. ^ ATTORNEY . 

Hame: I <- 0 S-S* /T Z£2£L Date of Request: /gl 

City Attorney Branch/Section: /-PvfZ/Kl- R-YA Outside Title/Position: Cc^xSM- L -21 /"W / 

Outside Employer Name and Address: S&CP-tsAfpJl&'tk* Number of hours per week: ^ 

T^fA iggC Y Outside Work Schedui^ays/times^^^^^^' 
Uos A s ^ Phone 

Start and End Pat a- JO-It? // 3 / V ^-9 &// ¥ 


Type of Work:/ /} ^).<2 


^ pft-D'b PC7~ 

~ ~£2£y^Z£ 


HfL. AJd/o-ary &AJ//7/&X 

ALL OUTSIDE EMPLOYMENT MUST BE RENEWED ON AN ANNUAL BASIS 
Factors to Consider 

1 Whether the payment or the services for which the payment would be received creates the 
appearance of or involves actual use of public office or employment or the time, facilities, 
equipment or supplies of the official's agency, for private gain; 

2 Whether the payment or services for which the payment would be received involves the 
acceptance by the official of any money or other consideration from anyone other than his or her 
agency for the performance an act which the official, if not performing such act for the outside 
source of income, would be required or expected to render in the regular course or of his or her 
duties as a City official; 

3. Whether the City official is in a position to make, to participate in making, or to influence a 
potential governmental decision that could foreseeably have a material financial effect on t e 
source of income; 

4 Whether the payment or services for which the payment would be received involves the 
performance of any act in other than an official capacity which may later be subject, directly or 
indirectly, to the control, inspection, review, audit or enforcement of any other official of his or her 
agency; . 

5. Whether the services involve such time demands that would render the official s performance of 
his or her official duties less efficient. 

6. Whether the outside sen/ices might result in conflicts between the City and an outside client that 
will hinder the official’s services to the City. 

7. Are any issues of municipal law involved? If so, describe:---- 

8. Are you representing a person or entities in a proceeding where you will be taking a position 

adverse to another municipality? If so, describe:----- 


Yes 

□ 

□ 

□ 

□ 

□ 

□ 

□ 

□ 


you.receive any remuneration for your employment? If so, list the approximate 

% BS. - 

)VEC 


9. Will 

APPROVED BY: 


amount: 



Supervisor 


ajla* 



Date: ' 




No 

vS 

^y 

uy 


□ 



Chief of Staff 

*lf the employment is with a "restricted source," you must also obtain approval from the Ethics Commission LAMC §49.5.9 B 1 This 
includes anyone who does or seeks to do business with the City Attorney, anyone who has attempted to influence you in a 
legislative or administrative action which would have a direct material financial effect on that person, or a lobbyist, lobbying Arm, or 
lobbyist employer who seeks to influence decisions of the City Attorney. This definition is broader for those individuals that are 
defined as a "high level official* 




OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORM 
■ „ „ ^ ATTORNEY sZ/tf //r , 

Name: 4 Q- /\/Ak t?J _ Date of Request: (ZlA L L zL 




City Attorney Branch/Section: k /1 Aj3AAl ^Outside Title/Position A 

Number of hours per week:JO_ 


Outside Employer Name and Address: 


AA#.mA (jr ^Ap Outside Work Schedul^ays/times ^^^^^^ . ( 0 j 

(pi W Y?(sJ A^tkf 2 \% ,L A { fA Phone Number:|||||^^^|H|||IHIII^^|| 

Type of Work: Qdj(Zt ( rih s/siAkj Start and End Date: 7$t± V 

<&■/ i/TH &/1/13 

AN ANNUAL BASIS f I ^ 


ALL OUTSIDE EMPLOYMENT MUST BE RENEWED ON AN 


Factors to Consider 


Yes No 


1. Whether the payment or the services for which the payment would be received creates the 
appearance of or involves actual use of public office or employment or the time, facilities, 
equipment or supplies of the official’s agency, for private gain; 

2. Whether the payment or services for which the payment would be received involves the 
acceptance by the official of any money or other consideration from anyone other than his or her 
agency for the performance an act which the official, if not performing such act for the outside 
source of income, would be required or expected to render in the regular course or of his or her 
duties as a City official; 

3. Whether the City official is in a position to make, to participate in making, or to influence a 
potential governmental decision that could foreseeably have a material financial effect on the 
source of income; 


□ 

□ 


4. Whether the payment or services for which the payment would be received involves the 
performance of any act in other than an official capacity which may later be subject, directly or 
indirectly, to the control, inspection, review, audit or enforcement of any other official of his or her 
agency; 

5. Whether the services involve such time demands that would render the official’s performance of 
his or her official duties less efficient. 

6. Whether the outside services might result in conflicts between the City and an outside client that 
will hinder the official’s services to the City. 

7. Are any issues of municipal law involved? if so, describe:_ 


□ 

□ 


□ 

□ 


8. Are you representing a person or entities in a proceeding where you will be taking a position 
adverse to another municipality? If so, describe:_ 


□ 


9. Will you receive,any remuneration for your employment? If so, list the approximate amount: 

_:- 


□ 


APPROVED BY: 



Supervisoi 

Iky 


Date: ST %/Ml 



Date 


. ^|/ / /^ 


Date 


; 4MH 


Branch Chief 


Chief of Staff 


*|f the employment is with a ’'restricted source," you must also obtain approval from the Ethics Commission. LAMC §49.5.9 B 1 This 
includes anyone who does or seeks to do business with the City Attorney, anyone who has attempted to influence you in a 
legislative or administrative action which would have a direct material financial effect on that person, or a lobbyist, lobbying firm, or 
lobbyist employer who seeks to influence decisions of the City Attorney. This definition is broader for those individuals that are 
defined as a “high level official." 




OFFICE OF THE CITY ATTORNEY \/^ 

OUTSIDE EMPLOYMENT APPROVAL FORM 


ATTORNEY 


Name: Ellen Sarmiento _ 

City Attorney Branch/Section: Criminal Branch Operations 
Outside Employer Name and Address: 

Self 

Home address on file 

Type of Work: Caterinq/Bakinq/cookinq _ 


. Date of Request:_ 12/1/14 _ 

Outside Title/Position: Caterer/Cook _ 

Number of hours per week:minimal and sporadic 
Outside Work Schedule days/times: weekend 

Phone Number:_ 

Start and End Date: 12/6/14 / 12/6/15 


ALL OUTSIDE EMPLOYMENT MUST BE RENEWED ON AN ANNUAL BASIS 


Factors to Consider 

1. Whether the payment or the services for which the payment would be received creates the 
appearance of or involves actual use of public office or employment or the time, facilities, 
equipment or supplies of the official's agency, for private gain; 

2. Whether the payment or services for which the payment would be received involves the 
acceptance by the official of any money or other consideration from anyone other than his or her 
agency for the performance an act which the official, if not performing such act for the outside 
source of income, would be required or expected to render in the regular course or of his or her 
duties as a City official; 

3. Whether the City official is in a position to make, to participate in making, or to influence a 
potential governmental decision that could foreseeably have a material financial effect on the 
source of income; 

4. Whether the payment or services for which the payment would be received involves the 
performance of any act in other than an official capacity which may later be subject, directly or 
indirectly, to the control, inspection, review, audit or enforcement of any other official of his or her 
agency; 

5. Whether the services involve such time demands that would render the official's performance of 
his or her official duties less efficient. 

6. Whether the outside services might result in conflicts between the City and an outside client that 
will hinder the official’s services to the City. 

7. Are any issues of municipal law involved? If so, describe:_ 


8. Are you representing a person or entities in a proceeding where you will be taking a position 
adverse to another municipality? If so, describe:__ 


9. Will you receive any remuneration for your employment? If so, list the approximate amount: 

_ 


Yes 

□ 

No 

□ 


□ 


□ 


□ 

*/ 

□ 


□ 


□ 






Da,e:T3^^f 


*lf the employment is with a ’’restricted source,” you must also obtain approval from the Ethics Commission. LAMC §49.5.9 B 1 This 
includes anyone who does or seeks to do business with the City Attorney, anyone who has attempted to influence you in a 
legislative or administrative action which would have a direct material financial effect on that person, or a lobbyist, lobbying firm, or 
lobbyist employer who seeks to influence decisions of the City Attorney. This definition is broader for those individuals that are 
defined as a “high level official.” 

























OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORM 
ATTORNEY 


jx 


For: M \ D. *5 

Branch/Section: , fr\ e+KD 

Employer Name: ^ r {q\ AAo ^-LC 

'orKfiMJ 

£A 4 0 ^ 71 . 


Date of Request: lv/ 
Title: hfydy CUy 


Address: / 4 HO /JorTU fiMJ ty-y 

Phone Num 


Number of hours per week/month: \/a . 

* 





TyP* 0 ^'^ J~ ftXfdy ‘SijVtvM 

Start Date: ^ ^ End Date: I T// //£~ 

ALL OUTSIDE EMPLOYMENT MUST BE RENEWED ON AN ANNUAL BASIS 
Factors to Consider 

1. Whether the payment or the services for which the payment would be received creates the 
appearance of or involves actual use of public office or employment or the time, facilities, 
equipment or supplies of the official's agency, for private gain; 

2. Whether the payment or services for which the payment would be received involves the 
acceptance by the official of any money or other consideration from anyone other than his or her 
agency for the performance an act which the official, if not performing such act for the outside 
source of income, would be required or expected to render in the regular course or of his or her 
duties as a City official; 

3. Whether the City official is in a position to make, to participate in making, or to influence a 
potential governmental decision that could foreseeably have a material financial effect on the 
source of income; 

4. Whether the payment or services for which the payment would be received involves the 
performance of any act in other than an official capacity which may later be subject, directly or 
indirectly, to the control, inspection, review, audit or enforcement of any other official of his or her 
agency; 

5. Whether the services involve such time demands that would render the official's performance of 
his or her official duties less efficient. 

6. Whether the outside services might result in conflicts between the City and an outside client that 
will hinder the official's services to the City. 

7. Are any issues of municipal law involved? If so, describe:_ 

8. Are you representing a person or entities in a proceeding where you will be taking a position 

adverse to another municipality? If so, describe:_ 


9. Will you receive any remuneration 



or your employment? If so, list the approximate amount: 


Yes 

□ 

No 

□ 


□ 


□ 

n/ 

□ 

v/ 

□ 

u/ 

□ 


□ 



□ 


Date: 



Date 


#s\H 


Branch Chief 


Date: tl/i/ *#? 


Date: 


Chief Financial Officer 


- Ch i ef - Deput y CoS 

*lf the employment is with a ’’restricted source,” you must also obtain approval from the Ethics Commission. LAMC §49.5.9 B 1 This 
includes anyone who does or seeks to do business with the City Attorney, anyone who has attempted to influence you in a 
legislative or administrative action, which would have a direct material financial effect on that person, or a lobbyist, lobbying firm, or 
lobbyist employer who seeks to influence decisions of the City Attorney. This definition is broader for those individuals that are 
defined as a “high level official.” 


















OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORM 
ATTORNEY 


FEB 


For: Casey T. Shim 

Branch/Section: Police Employment Litigation 


' j human resources 

Date of Request: 2-y 2^€> J j tL . | 

Title: Deputy City Attorney 

Q~y' 

Type of Work: Superior Court Temporary Judge Program-unpaid volunteer 
Number of hours per week/month: 4 hours/bi-monthly 

Start Date: ^ j j ^ j End Date: Ar \ \ ^=> \ \ <> 

ALL OUTSIDE EMPLOYMENT MUST BE RENEWED ON AN ANNUAL BASIS 


Factors to Consider 

1. Whether the payment or the services for which the payment would be received 
creates the appearance of or involves actual use of public office or employment or the 
time, facilities, equipment or supplies of the official's agency, for private gain; 

2. Whether the payment or services for which the payment would be received involves 
the acceptance by the official of any money or other consideration from anyone other 
than his or her agency for the performance an act which the official, if not performing 
such act for the outside source of income, would be required or'expected to render in 
the regular course or of his or her duties as a City official; 

3. Whether the City official is in a position to make, to participate in making, or to 
influence a potential governmental decision that could foreseeably have a material 
financial effect on the source of income; 

4. Whether the payment or services for which the payment would be received involves 
the performance of any act in other than an official capacity which may later be 
subject, directly or indirectly, to the control, inspection, review, audit or enforcement of 
any other official of his or her agency; 

5. Whether the services involve such time demands that would render the official’s 
performance of his or her official duties less efficient, 

6. Whether the outside services might result in conflicts between the City and an 
outside client that will hinder the official’s services to the City. 

7. Are any issues of municipal law involved? If so, describe:__ . 

8. Are you representing a person or entities in a proceeding where you will be taking a 

position adverse to another municipality? If so, describe:__ 

9. Will you receive any remuneration for your employment? if so, list the approximate 

amount: .zero-unpaid, volunt’eer _ 



Supj^isor 

Chiefeepety of £ -f^ ■TP 


Date: 



Yes No 

□ El 

□ 0 


□ 0 


□ 0 


□ E 

□ m 

□ 0 

□ 0 


□ b 


Date: 


."•si 


Date: x 


yy 


Chief Financial Officer 


*)f the employment is with a "restricted source," you must also obtain approval from the Ethics Commission, LWC §49.5.9 
B 1 This includes anyone who does or seeks to do business with the City Attorney, anyone who has attempted to influence 
you in a legislative or administrative action which would have a direct material financial effect on that person, or a lobbyist, 
lobbying firm, or lobbyist employer who seeks to influence decisions of the City Attorney, This definition is broader for those 
individuals that are defined as a “high level official.’' 





OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORM 
SUPPORT STAFF 


Name: _ j ifiAa 4 


City Attorney Branch/Section: L ^ 
Outside Employer Name and Address: 


._ ___JW ^sH\4r n 

.. rx^i, f . . /iL f I 


Type of Work: !*&&& ^ A 

50. *®V A < (V\* -J CfL/4-/^1 «£i 

ALL OUTSIDE EMPLOYMENT MUST BE RENEWED ON AN ANNUAL BASIS 


Date of Request:... _ 

Outside Title/Position: Ju8k htaAfc 

Number of hours per week: ( 6 -- 

Outside Work Schedule davs/times: , $ 

Phone - T-TT^ 


Start and End Dat 6 .\.».^^.^Li = « D== ^ s ^i^ s *y 3 ^^_ r ,, H „ 

Zj¥f]W - SfsL'ih^ 

V\S 


Factors to Consider Yes 

1. Whether the payment or the services for which the payment would be received creates the 

appearance of or involves actual use of employment or the time, facilities, equipment or supplies of ^ 

the employee's agency, for private gain; 

2. Whether the payment or services for which the payment would be received involves the r-i 

acceptance by the employee of any money or other consideration from anyone other than his or her U 

agency for the performance an act which the employee, if not performing such act for the outside 
source of income, would be required or expected to render in the regular course or of his or her 
duties as a City employee; 

3. Whether the City employee is in a position to make, to participate in making, or to influence a r—, 

potential governmental decision that could foreseeably have a material financial effect on the source ' 

of income; 


N 

tf 

0 


4. Whether the payment or services for which the payment would be received involves the rn par 

performance of any act in other than an employee capacity which may later be subject, directly or U ^ 

indirectly, to the control, inspection, review, audit or enforcement of any other employee of his or her 
agency; 


5. Whether the services involve such time demands that would render the employee’s performance D @3 
of his or her City duties less efficient. 

6 . Whether the outside services might result in conflicts between the City and an outside client that □ $0 

will hinder the employee's services to the City. 


7. Will you receive any remuneration for your employment? If so, list the approximate amount: 

U-N-V-wrww m 4'kxU 4-\ AM 



□ □ 


Date: "V 


Supervisor 


- Date: li&jjjty 


Chlef v 




Chief of Staff 


*lf the employment is with a "restricted source/’ you must also obtain approval from the Ethics Commission. LAMC §49.5.9 B 1 This 
includes anyone who does or seeks to do business with the City Attorney, anyone who has attempted to influence you in a 
legislative or administrative action which would have a direct material financial effect on that person, or a lobbyist, lobbying firm or 
lobbyist employer who seeks to influence decisions of the City Attorney. This definition is broader for those individuals that are ’ 
defined as a “hiah level official.” .. w * y * 



Name:_-J 


OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORM 
ATTORNEY 

^ _ Date of Request:_ 



City Attorney Branch/Section:_ S"A//V6~Q 


Y-/7- /V 




Outside Title/Position: 


/e-fo !Jxj r 


Number of hours per week:. 


Outside Employer Name and Address: 

Tht -Syt/ic-g. Co. K-eAH-uQryujO 


7 q~7 m At/c a .& ^Phone Numbe 


r 


Outside Work Schedule days/times: 


k) fe h°njs 


Type of Work:__ 


Start and End Date: 


(iUO S M VC sM'y <rfv h\f our 

ALL OUTSIDE EMPLOYMENT MUST BE RENEWED ON AN ANNUAL BASIS 



Factors to Consider 


Yes No 


1. Whether the payment or the services for which the payment would be received creates the 
appearance of or involves actual use of public office or employment or the time, facilities, 
equipment or supplies of the official’s agency, for private gain; 

2. Whether the payment or services for which the payment would be received involves the 
acceptance by the official of any money or other consideration from anyone other than his or her 
agency for the performance an act which the official, if not performing such act for the outside 
source of income, would be required or expected to render in the regular course or of his or her 
duties as a City official; 

3. Whether the City official is in a position to make, to participate in making, or to influence a 
potential governmental decision that could foreseeabiy have a material financial effect on the 
source of income; 

4. Whether the payment or services for which the payment would be received involves the 
performance of any act in other than an official capacity which may later be subject, directly or 
indirectly, to the control, inspection, review, audit or enforcement of any other official of his or her 
agency; 

5. Whether the services involve such time demands that would render the official's performance of 
his or her official duties less efficient. 

6 . Whether the outside services might result in conflicts between the City and an outside client that 
will hinder the official's services to the City. 

7. Are any issues of municipal law involved? If so, describe:_ 


□ cu""' 

□ 



□ □ 




8 . Are you representing a person or entities in a proceeding where you will be taking a position 
adverse to another municipality? If so, describe:_ 


□ O'"-' 



*lf the employment is with a '’restricted source,” you must also obtain approval from the Ethics Commission. LAMC §49.5.9 B 1 This 
includes anyone who does or seeks to do business with the City Attorney, anyone who has attempted to Influence you in a 
legislative or administrative action which would have a direct material financial effect on that person, or a lobbyist, lobbying firm, or 
lobbyist employer who seeks to influence decisions of the City Attorney. This definition is broader for those individuals that are 
defined as a "high level official.” , * / 

Oka^-SiA-# %^ ^ I ciur) a 5 Ov s 

h io HTSsO-f* c. c)'hj S Office 




OFFICE OF THE CITY ATTORNEY 
OUTSIDE EMPLOYMENT APPROVAL FORM 
SUPPORT STAFF 

For: RICARDO VILLALOBOS Date of Request: March 3, 2014 

Branch/Section: CIVIL - PUB FINANCE Title: LEG. ASSIST. (0526) 

Employer Name: RV LAW GROUP, PC Number of hours per week/month: 20/MO 

Address: 2308 28 th St, Santa Monica Phone Number: 

Type of Work: LAW PRACTICE/BUS. ADMIN. CONSTRUCTION COMPANY 

Start Date: _ March 3, 2014 _ End Date: February 17, 2015 _ 

ALL OUTSIDE EMPLOYMENT MUST BE RENEWED ON AN ANNUAL BASIS 


Factors to Consider 

1 . Whether the payment or the services for which the payment would be received creates the 
appearance of or involves actual use of employment or the time, facilities, equipment or supplies of 
the employee's agency, for private gain; 

2. Whether the payment or services for which the payment would be received involves the 
acceptance by the employee of any money or other consideration from anyone other than his or her 
agency for the performance an act which the employee, if not performing such act for the outside 
source of income, would be required or expected to render in the regular course or of his or her 
duties as a City employee; 

3. Whether the City employee is in a position to make, to participate in making, or to influence a 
potential governmental decision that could foreseeably have a material financial effect on the source 
of income; 

4. Whether the payment or services for which the payment would be received involves the 
performance of any act in other than an employee capacity which may later be subject, directly or 
indirectly, to the control, inspection, review, audit or enforcement of any other employee of his or her 
agency; 

5. Whether the services involve such time demands that would render the employee's performance 
of his or her City duties less efficient. 

6 . Whether the outside services might result in conflicts between the City and an outside client that 
will hinder the employee’s services to the City. 


7. Will you receive any remuneration for your employment? If so, list the approximate amount: 


>roximatel\ 


jer hour. 


Yes 


□ 


□ 

□ 


NOTE: I will not represent any clients in actions against the City, The type of law I plan to 
oractice is small business transactional law. 



of 


*lf the employment is with a "restricted source," you must also obtain approval from the Ethics Commission. LAMC §49.5.9 B 1 This 
includes anyone who does or seeks to do business with the City Attorney, anyone who has attempted to influence you in a 
legislative or administrative action which would have a direct material financial effect on that person, or a lobbyist, lobbying firm, or 
lobbyist employer who seeks to influence decisions of the City Attorney. This definition is broader for those individuals that are 
defined as a "high level official." 



